
the racial composition of pupils who attend public schools in the zone in which the charter 

school is located. If a charter school is sponsored by the board of trustees of a school district 

located in a county whose population is 100,000 or more, except for a program of distance 

education provided by the charter school, the charter school shall enroll pupils who are eligible 

for enrollment who reside in the school district in which the charter school is located before 

enrolling pupils who reside outside the school district. Except as otherwise provided in 

subsection 2, if more pupils who are eligible for enrollment apply for enrollment in the charter 

school than the number of spaces which are available, the charter school shall determine which 

applicants to enroll pursuant to this subsection on the basis of a lottery system. 

      2.  Before a charter school enrolls pupils who are eligible for enrollment, a charter school that 

is dedicated to providing educational programs and opportunities to pupils who are at risk may 

enroll a child who: 

      (a) Is a sibling of a pupil who is currently enrolled in the charter school; 

      (b) Was enrolled, on the basis of a lottery system, in a prekindergarten program at the charter 

school or any other early childhood educational program affiliated with the charter school; 

      (c) Is a child of a person employed in a full-time position by the charter school; 

      (d) Is in a particular category of at-risk pupils and the child meets the eligibility for 

enrollment prescribed by the charter school for that particular category; or 

      (e) Resides within the school district and within 2 miles of the charter school if the charter 

school is located in an area that the sponsor of the charter school determines includes a high 

percentage of children who are at risk. If space is available after the charter school enrolls pupils 

pursuant to this paragraph, the charter school may enroll children who reside outside the school 

district but within 2 miles of the charter school if the charter school is located within an area that 

the sponsor determines includes a high percentage of children who are at risk. 

 If more pupils described in this subsection who are eligible apply for enrollment than the 

number of spaces available, the charter school shall determine which applicants to enroll 

pursuant to this subsection on the basis of a lottery system. 

      3.  Except as otherwise provided in subsection 8, a charter school shall not accept 

applications for enrollment in the charter school or otherwise discriminate based on the: 

      (a) Race; 

      (b) Gender; 

      (c) Religion; 

      (d) Ethnicity; or 



      (e) Disability, 

 of a pupil. 

      4.  If the governing body of a charter school determines that the charter school is unable to 

provide an appropriate special education program and related services for a particular disability 

of a pupil who is enrolled in the charter school, the governing body may request that the board of 

trustees of the school district of the county in which the pupil resides transfer that pupil to an 

appropriate school. 

      5.  Except as otherwise provided in this subsection, upon the request of a parent or legal 

guardian of a child who is enrolled in a public school of a school district or a private school, or a 

parent or legal guardian of a homeschooled child, the governing body of the charter school shall 

authorize the child to participate in a class that is not otherwise available to the child at his or her 

school or homeschool or participate in an extracurricular activity at the charter school if: 

      (a) Space for the child in the class or extracurricular activity is available; 

      (b) The parent or legal guardian demonstrates to the satisfaction of the governing body that 

the child is qualified to participate in the class or extracurricular activity; and 

      (c) The child is a homeschooled child and a notice of intent of a homeschooled child to 

participate in programs and activities is filed for the child with the school district in which the 

child resides for the current school year pursuant to NRS 392.705. 

 If the governing body of a charter school authorizes a child to participate in a class or 

extracurricular activity pursuant to this subsection, the governing body is not required to provide 

transportation for the child to attend the class or activity. A charter school shall not authorize 

such a child to participate in a class or activity through a program of distance education provided 

by the charter school pursuant to NRS 388.820 to 388.874, inclusive. 

      6.  The governing body of a charter school may revoke its approval for a child to participate 

in a class or extracurricular activity at a charter school pursuant to subsection 5 if the governing 

body determines that the child has failed to comply with applicable statutes, or applicable rules 

and regulations. If the governing body so revokes its approval, neither the governing body nor 

the charter school is liable for any damages relating to the denial of services to the child. 

      7.  The governing body of a charter school may, before authorizing a homeschooled child to 

participate in a class or extracurricular activity pursuant to subsection 5, require proof of the 

identity of the child, including, without limitation, the birth certificate of the child or other 

documentation sufficient to establish the identity of the child. 

      8.  This section does not preclude the formation of a charter school that is dedicated to 

provide educational services exclusively to pupils: 

      (a) With disabilities; 
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      (b) Who pose such severe disciplinary problems that they warrant a specific educational 

program, including, without limitation, a charter school specifically designed to serve a single 

gender that emphasizes personal responsibility and rehabilitation; or 

      (c) Who are at risk. 

 If more eligible pupils apply for enrollment in such a charter school than the number of spaces 

which are available, the charter school shall determine which applicants to enroll pursuant to this 

subsection on the basis of a lottery system. 

      (Added to NRS by 1997, 1850; A 1999, 3301; 2001, 3135; 2003, 2960; 2005, 1537, 1664, 

2404, 2540; 2007, 3029; 2009, 261, 580) 

      NRS 386.582  Transfer of credit.   

If a pupil has successfully completed equivalent courses at a charter school, the pupil must be 

allowed to transfer the credit that the pupil received at the charter school as applicable toward 

advancement to the next grade at any other public school or toward graduation from any other 

public school. 

      (Added to NRS by 1999, 3291) 

      NRS 386.583  Adoption of rules for academic retention.   

The governing body of a charter school shall adopt rules for the academic retention of pupils 

who are enrolled in the charter school. The rules must prescribe the conditions under which a 

pupil may be retained in the same grade rather than promoted to the next higher grade for the 

immediately succeeding school year. 

      (Added to NRS by 1999, 3291) 

      NRS 386.584  Issuance of high school diploma; approval of form for diploma by 

Department. 

      1.  If a charter school provides instruction to pupils enrolled in a high school grade level and 

the charter school requires those pupils to satisfy requirements for graduation from high school 

that are less than the requirements imposed by the school district in which the charter school is 

located, the charter school shall not issue a high school diploma of the school district but may 

issue a high school diploma which clearly indicates that it is a diploma issued by a charter 

school. If a charter school requires its pupils to satisfy requirements for graduation from high 

school that meet or exceed the requirements of the school district in which the charter school is 

located, the charter school may issue a high school diploma of the school district or a high school 

diploma of the charter school.  
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      2.  A charter school shall submit the form for a diploma of the charter school to the 

Department for approval if the form differs from the form of the school district in which the 

charter school is located. 

      3.  The provisions of this section do not authorize a charter school to impose requirements for 

graduation from high school that are less than the requirements of the applicable state statutes 

and regulations. 

      (Added to NRS by 2001, 3124) 

      NRS 386.585  Adoption and distribution of rules of behavior and punishments; 

procedure for suspension or expulsion of pupils; adoption of rules for truancy. 

      1.  A governing body of a charter school shall adopt: 

      (a) Written rules of behavior required of and prohibited for pupils attending the charter 

school; and 

      (b) Appropriate punishments for violations of the rules. 

      2.  Except as otherwise provided in subsection 3, if suspension or expulsion of a pupil is used 

as a punishment for a violation of the rules, the charter school shall ensure that, before the 

suspension or expulsion, the pupil has been given notice of the charges against him or her, an 

explanation of the evidence and an opportunity for a hearing. The provisions of chapter 241 of 

NRS do not apply to any hearing conducted pursuant to this section. Such a hearing must be 

closed to the public. 

      3.  A pupil who poses a continuing danger to persons or property or an ongoing threat of 

disrupting the academic process or who is selling or distributing any controlled substance or who 

is found to be in possession of a dangerous weapon as provided in NRS 392.466 may be 

removed from the charter school immediately upon being given an explanation of the reasons for 

his or her removal and pending proceedings, which must be conducted as soon as practicable 

after removal, for suspension or expulsion of the pupil. 

      4.  A pupil who is enrolled in a charter school and participating in a program of special 

education pursuant to NRS 388.520, other than a pupil who is gifted and talented or who receives 

early intervening services, may, in accordance with the procedural policy adopted by the 

governing body of the charter school for such matters, be: 

      (a) Suspended from the charter school pursuant to this section for not more than 10 days. 

      (b) Suspended from the charter school for more than 10 days or permanently expelled from 

school pursuant to this section only after the governing body has reviewed the circumstances and 

determined that the action is in compliance with the Individuals with Disabilities Education Act, 

20 U.S.C. §§ 1400 et seq. 
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      5.  A copy of the rules of behavior, prescribed punishments and procedures to be followed in 

imposing punishments must be: 

      (a) Distributed to each pupil at the beginning of the school year and to each new pupil who 

enters school during the year. 

      (b) Available for public inspection at the charter school. 

      6.  The governing body of a charter school may adopt rules relating to the truancy of pupils 

who are enrolled in the charter school if the rules are at least as restrictive as the provisions 

governing truancy set forth in NRS 392.130 to 392.220, inclusive. If a governing body adopts 

rules governing truancy, it shall include the rules in the written rules adopted by the governing 

body pursuant to subsection 1. 

      (Added to NRS by 1997, 1851; A 2009, 752) 

Personnel 

      NRS 386.588  Fingerprinting of nonlicensed applicants; review of criminal history 

report by Superintendent of Public Instruction under certain circumstances; prohibition 

on employment of certain applicants. 

      1.  Each applicant for employment with a charter school, except a licensed teacher or other 

person licensed by the Superintendent of Public Instruction, must, as a condition to employment, 

submit to the governing body of the charter school a complete set of the applicant’s fingerprints 

and written permission authorizing the governing body to forward the fingerprints to the Central 

Repository for Nevada Records of Criminal History for its report on the criminal history of the 

applicant and for submission to the Federal Bureau of Investigation for its report on the criminal 

history of the applicant. 

      2.  If the reports on the criminal history of an applicant indicate that the applicant has not 

been convicted of a felony or an offense involving moral turpitude, the governing body of the 

charter school may employ the applicant. 

      3.  If a report on the criminal history of an applicant indicates that the applicant has been 

convicted of a felony or an offense involving moral turpitude and the governing body of the 

charter school does not disqualify the applicant from further consideration of employment on the 

basis of that report, the governing body shall, upon the written authorization of the applicant, 

forward a copy of the report to the Superintendent of Public Instruction. If the applicant refuses 

to provide his or her written authorization to forward a copy of the report pursuant to this 

subsection, the charter school shall not employ the applicant. 

      4.  The Superintendent of Public Instruction or the Superintendent’s designee shall promptly 

review the report to determine whether the conviction of the applicant is related or unrelated to 

the position with the charter school for which the applicant has applied. If the applicant desires 

employment with the charter school, the applicant shall, upon the request of the Superintendent 
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of Public Instruction or the Superintendent’s designee, provide any further information that the 

Superintendent or the designee determines is necessary to make the determination. If the 

governing body of the charter school desires to employ the applicant, the governing body shall, 

upon the request of the Superintendent of Public Instruction or the Superintendent’s designee, 

provide any further information that the Superintendent or the designee determines is necessary 

to make the determination. The Superintendent of Public Instruction or the Superintendent’s 

designee shall provide written notice of the determination to the applicant and to the governing 

body of the charter school. 

      5.  If the Superintendent of Public Instruction or the Superintendent’s designee determines 

that the conviction of the applicant is related to the position with the charter school for which the 

applicant has applied, the governing body of the charter school shall not employ the applicant. If 

the Superintendent of Public Instruction or the Superintendent’s designee determines that the 

conviction of the applicant is unrelated to the position with the charter school for which the 

applicant has applied, the governing body of the charter school may employ the applicant for that 

position. 

      (Added to NRS by 2005, 2397) 

      NRS 386.590  Employment of licensed teachers required for certain instruction; certain 

teachers required to possess qualifications prescribed by federal law; qualifications of 

nonlicensed teachers; qualifications and employment of administrators; limitation on 

salaries of administrators; submission of information to Department. 

      1.  Except as otherwise provided in this subsection, at least 70 percent of the teachers who 

provide instruction at a charter school must be licensed teachers. If a charter school is a 

vocational school, the charter school shall, to the extent practicable, ensure that at least 70 

percent of the teachers who provide instruction at the school are licensed teachers, but in no 

event may more than 50 percent of the teachers who provide instruction at the school be 

unlicensed teachers. 

      2.  A governing body of a charter school shall employ: 

      (a) If the charter school offers instruction in kindergarten or grade 1, 2, 3, 4, 5, 6, 7 or 8, a 

licensed teacher to teach pupils who are enrolled in those grades. If required by subsection 3 or 

4, such a teacher must possess the qualifications required by 20 U.S.C. § 6319(a). 

      (b) If the charter school offers instruction in grade 9, 10, 11 or 12, a licensed teacher to teach 

pupils who are enrolled in those grades for the subjects set forth in subsection 4. If required by 

subsection 3 or 4, such a teacher must possess the qualifications required by 20 U.S.C. § 6319(a). 

      (c) In addition to the requirements of paragraphs (a) and (b): 

             (1) If a charter school specializes in arts and humanities, physical education or health 

education, a licensed teacher to teach those courses of study. 

http://www.leg.state.nv.us/Statutes/73rd/Stats200524.html#Stats200524page2397


             (2) If a charter school specializes in the construction industry or other building industry, 

licensed teachers to teach courses of study relating to the industry if those teachers are employed 

full-time. 

             (3) If a charter school specializes in the construction industry or other building industry 

and the school offers courses of study in computer education, technology or business, licensed 

teachers to teach those courses of study if those teachers are employed full-time. 

      3.  A person who is initially hired by the governing body of a charter school on or after 

January 8, 2002, to teach in a program supported with money from Title I must possess the 

qualifications required by 20 U.S.C. § 6319(a). For the purposes of this subsection, a person is 

not “initially hired” if the person has been employed as a teacher by another school district or 

charter school in this State without an interruption in employment before the date of hire by his 

or her current employer. 

      4.  A teacher who is employed by a charter school, regardless of the date of hire, must, on or 

before July 1, 2006, possess the qualifications required by 20 U.S.C. § 6319(a) if the teacher 

teaches one or more of the following subjects: 

      (a) English, reading or language arts; 

      (b) Mathematics; 

      (c) Science; 

      (d) Foreign language; 

      (e) Civics or government; 

      (f) Economics; 

      (g) Geography; 

      (h) History; or 

      (i) The arts. 

      5.  Except as otherwise provided in NRS 386.588, a charter school may employ a person who 

is not licensed pursuant to the provisions of chapter 391 of NRS to teach a course of study for 

which a licensed teacher is not required pursuant to subsections 2, 3 and 4 if the person has: 

      (a) A degree, a license or a certificate in the field for which the person is employed to teach 

at the charter school; and 

      (b) At least 2 years of experience in that field. 
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      6.  Except as otherwise provided in NRS 386.588, a charter school shall employ such 

administrators for the school as it deems necessary. A person employed as an administrator must 

possess: 

      (a) A valid teacher’s license issued pursuant to chapter 391 of NRS with an administrative 

endorsement; 

      (b) A master’s degree in school administration, public administration or business 

administration; or 

      (c) At least 5 years of experience in school administration, public administration or business 

administration and a baccalaureate degree. 

      7.  Except as otherwise provided in subsection 8, the portion of the salary or other 

compensation of an administrator employed by a charter school that is derived from public funds 

must not exceed the salary or other compensation, as applicable, of the highest paid administrator 

in a comparable position in the school district in which the charter school is located. For 

purposes of determining the salary or other compensation of the highest paid administrator in a 

comparable position in the school district, the salary or other compensation of the superintendent 

of schools of that school district must not be included in the determination. 

      8.  If the salary or other compensation paid to an administrator employed by a charter school 

from public funds exceeds the maximum amount prescribed in subsection 7, the sponsor of the 

charter school shall conduct an audit of the salary or compensation. The audit must include, 

without limitation, a review of the reasons set forth by the governing body of the charter school 

for the salary or other compensation and the interests of the public in using public funds to pay 

that salary or compensation. If the sponsor determines that the payment of the salary or other 

compensation from public funds is justified, the sponsor shall provide written documentation of 

its determination to the governing body of the charter school and to the Department. If the 

sponsor determines that the payment of the salary or other compensation from public funds is not 

justified, the governing body of the charter school shall reduce the salary or compensation paid 

to the administrator from public funds to an amount not to exceed the maximum amount 

prescribed in subsection 7. 

      9.  A charter school shall not employ a person pursuant to this section if the person’s license 

to teach or provide other educational services has been revoked or suspended in this State or 

another state. 

      10.  On or before November 15 of each year, a charter school shall submit to the Department, 

in a format prescribed by the Superintendent of Public Instruction, the following information for 

each licensed employee who is employed by the governing body on October 1 of that year: 

      (a) The amount of salary of the employee, including, without limitation, verification of 

compliance with subsection 7, if applicable to that employee; and 

      (b) The designated assignment, as that term is defined by the Department, of the employee. 
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      (Added to NRS by 1997, 1852; A 1999, 3302; 2001, 3137; 2003, 19th Special Session, 44; 

2005, 2406, 2542; 2007, 1258) 

      NRS 386.593  Certain paraprofessionals required to possess qualifications prescribed 

by federal law. 

      1.  A person who is initially hired as a paraprofessional by a charter school after January 8, 

2002, to work in a program supported with Title I money must possess the qualifications 

required by 20 U.S.C. § 6319(c). 

      2.  A person who is employed as a paraprofessional by a charter school, regardless of the date 

of hire, to work in a program supported with Title I money must possess, on or before January 8, 

2006, the qualifications required by 20 U.S.C. § 6319(c). 

      3.  For the purposes of this section, a person is not “initially hired” if the person has been 

employed as a paraprofessional by another school district or charter school in this State without 

an interruption in employment before the date of hire by his or her current employer. 

      4.  As used in this section, “paraprofessional” has the meaning ascribed to it in NRS 391.008. 

      (Added to NRS by 2003, 19th Special Session, 44) 

      NRS 386.595  Employment status; applicability of collective bargaining agreement; 

reassignment upon revocation of charter or cessation of operation; leave of absence to 

accept employment with charter school; reinstatement; eligibility for benefits. 

      1.  All employees of a charter school shall be deemed public employees. 

      2.  The governing body of a charter school may make all decisions concerning the terms and 

conditions of employment with the charter school and any other matter relating to employment 

with the charter school. In addition, the governing body may make all employment decisions 

with regard to its employees pursuant to NRS 391.311 to 391.3197, inclusive, unless a collective 

bargaining agreement entered into by the governing body pursuant to chapter 288 of NRS 

contains separate provisions relating to the discipline of licensed employees of a school. 

      3.  Except as otherwise provided in this subsection, if the written charter of a charter school 

is revoked or if a charter school ceases to operate as a charter school, the employees of the 

charter school must be reassigned to employment within the school district in accordance with 

the applicable collective bargaining agreement. A school district is not required to reassign an 

employee of a charter school pursuant to this subsection if the employee: 

      (a) Was not granted a leave of absence by the school district to teach at the charter school 

pursuant to subsection 4; or 

      (b) Was granted a leave of absence by the school district and did not submit a written request 

to return to employment with the school district in accordance with subsection 4. 



      4.  The board of trustees of a school district that is a sponsor of a charter school shall grant a 

leave of absence, not to exceed 3 years, to any employee who is employed by the board of 

trustees who requests such a leave of absence to accept employment with the charter school. 

After the first school year in which an employee is on a leave of absence, the employee may 

return to his or her former teaching position with the board of trustees. After the third school 

year, an employee shall either submit a written request to return to a comparable teaching 

position or resign from the position for which the employee’s leave was granted. The board of 

trustees shall grant a written request to return to a comparable position pursuant to this 

subsection even if the return of the employee requires the board of trustees to reduce the existing 

workforce of the school district. The board of trustees may require that a request to return to a 

teaching position submitted pursuant to this subsection be submitted at least 90 days before the 

employee would otherwise be required to report to duty. 

      5.  An employee who is on a leave of absence from a school district pursuant to this section: 

      (a) Shall contribute to and be eligible for all benefits for which the employee would 

otherwise be entitled, including, without limitation, participation in the Public Employees’ 

Retirement System and accrual of time for the purposes of leave and retirement. 

      (b) Continues, while the employee is on leave, to be covered by the collective bargaining 

agreement of the school district only with respect to any matter relating to his or her status or 

employment with the district. 

 The time during which such an employee is on a leave of absence and employed in a charter 

school does not count toward the acquisition of permanent status with the school district. 

      6.  Upon the return of a teacher to employment in the school district, the teacher is entitled to 

the same level of retirement, salary and any other benefits to which the teacher would otherwise 

be entitled if the teacher had not taken a leave of absence to teach in a charter school. 

      7.  An employee of a charter school who is not on a leave of absence from a school district is 

eligible for all benefits for which the employee would be eligible for employment in a public 

school, including, without limitation, participation in the Public Employees’ Retirement System. 

      8.  For all employees of a charter school: 

      (a) The compensation that a teacher or other school employee would have received if he or 

she were employed by the school district must be used to determine the appropriate levels of 

contribution required of the employee and employer for purposes of the Public Employees’ 

Retirement System. 

      (b) The compensation that is paid to a teacher or other school employee that exceeds the 

compensation that the employee would have received if he or she were employed by the school 

district must not be included for the purposes of calculating future retirement benefits of the 

employee. 



      9.  If the board of trustees of a school district in which a charter school is located manages a 

plan of group insurance for its employees, the governing body of the charter school may 

negotiate with the board of trustees to participate in the same plan of group insurance that the 

board of trustees offers to its employees. If the employees of the charter school participate in the 

plan of group insurance managed by the board of trustees, the governing body of the charter 

school shall: 

      (a) Ensure that the premiums for that insurance are paid to the board of trustees; and 

      (b) Provide, upon the request of the board of trustees, all information that is necessary for the 

board of trustees to provide the group insurance to the employees of the charter school. 

      (Added to NRS by 1997, 1853; A 1999, 3303; 2001, 1497, 3138, 3165; 2003, 223; 2005, 

1665, 2408, 2543) 

Reports Required of Governing Body and Sponsor 

      NRS 386.600  Annual reports of budget required; compilation of reports by 

Superintendent of Public Instruction. 

      1.  On or before November 15 of each year, the governing body of each charter school shall 

submit to the sponsor of the charter school, the Superintendent of Public Instruction and the 

Director of the Legislative Counsel Bureau for transmission to the Majority Leader of the Senate 

and the Speaker of the Assembly a report that includes: 

      (a) A written description of the progress of the charter school in achieving the mission and 

goals of the charter school set forth in its application. 

      (b) For each fund maintained by the charter school, including, without limitation, the general 

fund of the charter school and any special revenue fund which receives state money, the total 

number and salaries of licensed and nonlicensed persons whose salaries are paid from the fund 

and who are employed by the governing body in full-time positions or in part-time positions 

added together to represent full-time positions. Information must be provided for the current 

school year based upon the final budget of the charter school, including any amendments and 

augmentations thereto, and for the preceding school year. An employee must be categorized as 

filling an instructional, administrative, instructional support or other position. 

      (c) The actual expenditures of the charter school in the fiscal year immediately preceding the 

report. 

      (d) The proposed expenditures of the charter school for the current fiscal year. 

      (e) The salary schedule for licensed employees and nonlicensed teachers in the current school 

year and a statement of whether salary negotiations for the current school year have been 

completed. If salary negotiations have not been completed at the time the salary schedule is 
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submitted, the governing body shall submit a supplemental report to the Superintendent of Public 

Instruction upon completion of negotiations. 

      (f) The number of employees eligible for health insurance within the charter school for the 

current and preceding fiscal years and the amount paid for health insurance for each such 

employee during those years. 

      (g) The rates for fringe benefits, excluding health insurance, paid by the charter school for its 

licensed employees in the preceding and current fiscal years. 

      (h) The amount paid for extra duties, supervision of extracurricular activities and 

supplemental pay and the number of employees receiving that pay in the preceding and current 

fiscal years. 

      2.  On or before November 25 of each year, the Superintendent of Public Instruction shall 

submit to the Department of Administration and the Fiscal Analysis Division of the Legislative 

Counsel Bureau, in a format approved by the Director of the Department of Administration, a 

compilation of the reports made by each governing body pursuant to subsection 1. 

      3.  The Superintendent of Public Instruction shall, in the compilation required by subsection 

2, reconcile the revenues and expenditures of the charter schools with the apportionment 

received by those schools from the State Distributive School Account for the preceding year. 

      (Added to NRS by 1997, 1855; A 2009, 937) 

      NRS 386.605  Submission of accountability information to school district; review of 

accountability information by consultant. [Effective through June 30, 2010.] 

      1.  On or before July 15 of each year, the governing body of a charter school shall submit the 

information concerning the charter school that is required pursuant to subsection 2 of NRS 

385.347 to the board of trustees of the school district in which the charter school is located for 

inclusion in the report of the school district pursuant to that section. The information must be 

submitted by the charter school in a format prescribed by the board of trustees. 

      2.  The Legislative Bureau of Educational Accountability and Program Evaluation created 

pursuant to NRS 218E.625 may authorize a person or entity with whom it contracts pursuant to 

NRS 385.359 to review and analyze information submitted by charter schools pursuant to this 

section and NRS 385.357, consult with the governing bodies of charter schools and submit 

written reports concerning charter schools pursuant to NRS 385.359. 

      (Added to NRS by 1997, 1847; A 1999, 2664, 3305; 2001, 1482, 3140; 2003, 19th Special 

Session, 46; 2005, 1174, 2409, 2545; 2007, 1958) 

      NRS 386.605  Submission of accountability information to school district; review of 

accountability information by consultant. [Effective July 1, 2010.] 

http://www.leg.state.nv.us/Statutes/75th2009/Stats200910.html#Stats200910page937
http://www.leg.state.nv.us/NRS/NRS-385.html#NRS385Sec347
http://www.leg.state.nv.us/NRS/NRS-385.html#NRS385Sec347
http://www.leg.state.nv.us/NRS/NRS-218E.html#NRS218ESec625
http://www.leg.state.nv.us/NRS/NRS-385.html#NRS385Sec359
http://www.leg.state.nv.us/NRS/NRS-385.html#NRS385Sec357
http://www.leg.state.nv.us/NRS/NRS-385.html#NRS385Sec359
http://www.leg.state.nv.us/Statutes/70th/Stats199916.html#Stats199916page2664
http://www.leg.state.nv.us/Statutes/70th/Stats199921.html#Stats199921page3305
http://www.leg.state.nv.us/Statutes/71st/Stats200111.html#Stats200111page1482
http://www.leg.state.nv.us/Statutes/71st/Stats200121.html#Stats200121page3140
http://www.leg.state.nv.us/Statutes/19thSS/Stats2003SS1901.html#Stats2003SS1901page46
http://www.leg.state.nv.us/Statutes/19thSS/Stats2003SS1901.html#Stats2003SS1901page46
http://www.leg.state.nv.us/Statutes/73rd/Stats200512.html#Stats200512page1174
http://www.leg.state.nv.us/Statutes/73rd/Stats200524.html#Stats200524page2409
http://www.leg.state.nv.us/Statutes/73rd/Stats200525.html#Stats200525page2545
http://www.leg.state.nv.us/Statutes/74th/Stats200716.html#Stats200716page1958


      1.  On or before July 15 of each year, the governing body of a charter school shall submit the 

information concerning the charter school that is required pursuant to subsection 2 of NRS 

385.347 to the board of trustees of the school district in which the charter school is located for 

inclusion in the report of the school district pursuant to that section. The information must be 

submitted by the charter school in a format prescribed by the board of trustees. 

      2.  The Legislative Bureau of Educational Accountability and Program Evaluation created 

pursuant to NRS 218E.625 may authorize a person or entity with whom it contracts pursuant to 

NRS 385.359 to review and analyze information submitted by charter schools pursuant to this 

section and pursuant to NRS 385.357, 385.3745 or 385.3746, whichever is applicable for the 

school, consult with the governing bodies of charter schools and submit written reports 

concerning charter schools pursuant to NRS 385.359. 

      (Added to NRS by 1997, 1847; A 1999, 2664, 3305; 2001, 1482, 3140; 2003, 19th Special 

Session, 46; 2005, 1174, 2409, 2545; 2007, 1958; 2009, 2326, effective July 1, 2010) 

      NRS 386.610  Annual report by sponsor of charter school; report of progress by 

governing body. 

      1.  On or before August 15 of each year, if the State Board, the board of trustees of a school 

district or a college or university within the Nevada System of Higher Education sponsors a 

charter school, the Department, the board of trustees or the institution, as applicable, shall submit 

a written report to the State Board. The written report must include: 

      (a) An evaluation of the progress of each charter school sponsored by the State Board, the 

board of trustees or the institution, as applicable, in achieving its educational goals and 

objectives. 

      (b) A description of all administrative support and services provided by the Department, the 

school district or the institution, as applicable, to the charter school. 

      2.  The governing body of a charter school shall, after 3 years of operation under its initial 

charter, submit a written report to the sponsor of the charter school. The written report must 

include a description of the progress of the charter school in achieving its educational goals and 

objectives. If the charter school submits an application for renewal in accordance with the 

regulations of the Department, the sponsor may renew the written charter of the school pursuant 

to subsection 2 of NRS 386.530. 

      (Added to NRS by 1997, 1847; A 2001, 3141; 2005, 2410, 2546; 2007, 2577; 2009, 916, 

938) 
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NEVADA DEPARTMENT of EDUCATION 
Administrative and Fiscal Services 
 
Charter School and University School Directory 
Updated:  March 10, 2010 (New FY2010 Charter Schools) 
Updated Material Highlighted in Red 
 
[1] CHARTER SCHOOLS 
 
Academy for Career Education 
School Year Begun Operation:  2002-2003 (FY2003) 
Sponsor:  Washoe County School District 
Grades:  9-12 
Director:  Adam Nicely, anicely@acehighschool.org 
Principal:  Bob DeRuse, bderuse@acehighschool.org 
Mailing Address:  2800 Vassar Street, Reno, NV 89502 
Physical Address:  same 
Phone:  775.324.3900 x12 
FAX:  775.324.3901 
Website:  www.acehighschool.org 
 
Alpine Academy 
School Year Begun Operation:  2009-2010 (FY2010) 
Sponsor:  State Board of Education 
Grades:  9-12 
Principal:  Jill Petersen, jpetersen@alpineacademy.net 
Mailing Address:  605 Boxington, Suite 112, Sparks, NV  89436 
Physical Addresses:  same 
Phone:  775.356.1166 
FAX:  775.356.1168 
Website:  www.alpineacademy.net 
 
Andre Agassi College Preparatory Academy 
School Year Begun Operation:  2001-2002 (FY2002) 
Sponsor:  Clark County School District 
Grades:  K-12 
Chancellor:  Marsha Irvin, chancellor@agassiprep.net 
Mailing Address:  1201 West Lake Mead Boulevard, Las Vegas NV 89106 
Physical Address:  same 
Phone:  702.948.6000 
FAX:  702.948.6002 
Website:  www.agassiprep.org 
 
Bailey Charter Elementary School 
School Year Begun Operation:  2001-2002 (FY2002) 
Sponsor:  Washoe County School District 
Grades:  K-6 
Administrator/Principal:  Michelle Engebretson, mengebretson@baileycharter.org 
Mailing Address:  1090 Bresson Avenue, Reno NV 89502 
Physical Address:  same 
Phone:  775.323.6767 
FAX:  775.323.6799 
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Website:  www.baileycharter.org 
 
Beacon Academy of Nevada (formerly Insight School of Nevada) (Distance Education) 
School Year Begun Operation:  2008-2009 (FY2009) 
Sponsor:  State Board of Education 
Grades:  9-12 
Director:  Gary Waters, gwaters@banv.org 
Principal:  Michael Opp, Michael.opp@banv.org 
Mailing Address:  8970 West Tropicana Avenue, Suite 6, Las Vegas NV 89147 
Physical Address:  same 
Phone:  702.538.9501 
FAX:  702.538.9500 
Website:  www.beaconacademynv.org 
 
Carson Montessori School 
School Year Begun Operation:  2004-2005 (FY2005) 
Sponsor:  Carson City School District 
Grades:  K-6 
Administrator/Principal:  Jessica Daniels, jdaniels@carson.k12.nv.us 
Mailing Address:  2263 Mouton Drive, Carson City, NV 89706 
Physical Address:  same 
Phones:  775.887.9500 and 775.887.9501 
FAX:  775.887.9502 
Website:  www.carsonmontessori.com 
 
Coral Academy of Science-Reno 
School Year Begun Operation:  2000-2001 (FY2001) 
Sponsor:  Washoe County School District 
Grades:  K-12 
Executive Director:  Erdinc Acar, eacar@coralacademy.org 
Mailing Address:  1350 East Ninth Street, Reno NV 89512 
Physical Address (Elementary):  1701 Valley Road, Reno NV 89512 
Physical Address (Secondary):  1350 East Ninth Street, Reno NV 89512 
Phone:  775.323.2332 x114 
FAX:  775.323.2366 
Website:  www.coralacademy.org 
 
Coral Academy of Science-Las Vegas 
School Year Begun Operation:  2007-2008 (FY2008) 
Sponsor:  State Board of Education 
Grades:  K-10 
Administrator/Principal:  Feyzi Tandogan, ftandogan@coralacademylv.org 
Mailing Address:  8185 Tamarus Street, Las Vegas NV 89123 
Physical Address:  same 
Phone:  702.269.8512 
FAX:  702.269.3258 
Website:  www.coralacademylv.org 
 
Elko Institute for Academic Achievement 
School Year Begun Operation:  2009-2010 (FY2010) 
Sponsor:  State Board of Education 
Grades:  K-8 
Administrator/Principal/Director:  Pat Tsunemori, tsuno@elkocharterschool.com 
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Mailing Address:  1031 Railroad Street, Suite 107, Elko, NV 89801 
Physical Addresses:  same 
Phone:  775.738.3422 
FAX:  775.738.3488 
Website:  www.elkocharterschool.com 
 
Explore Knowledge Academy 
School Year Begun Operation:  2003-2004 (FY2004) 
Sponsor:  Clark County School District 
Grades:  K-12 
Administrator/Principal:  Donnie Houston, dhouston@ekacademy.org 
Mailing Address:  1711 Whitney Mesa Drive, Suite 140, Henderson, NV 89014 
Physical Addresses:  4801 South Sandhill Road and 4845 Community Lane, Las Vegas, NV 
89121 
Phone:  702.870.5032 
FAX:  702.871.5032 
Website:  www.ekacademy.org 
 
High Desert Montessori School 
School Year Begun Operation:  2002-2003 (FY2003) 
Sponsor:  Washoe County School District 
Grades:  K-8 (K-7 currently) 
Principal:  Carol Andrew, principal@hdmschoolnv.org 
Mailing Address:  2590 Orovada Street, Reno, NV 89512 
Physical Address:  same  
Phone:  775.624.2800 x105 
FAX:  775.624.2801 
Website:  www.highdesertmontessori.org 
 
I Can Do Anything Charter High School 
School Year Begun Operation:  1998-1999 (FY1999) 
Sponsor:  Washoe County School District 
Grades:  9-12 
Principal:  Allen Beebe, abeebe@icdachs.com 
Mailing Address:  1195 Corporate Boulevard, Suite C, Reno NV 89502 
Physical Address:  same 
Phone:  775.857.1544 
FAX:  775.857.6825 
Website:  www.icdachs.com 
 
Imagine School in the Valle 
School Year Begun Operation:  2008-2009 (FY2009) 
Sponsor:  State Board of Education 
Grades:  K-8 
Principal:  Connie Burch, Connie.Burch@imagineschools.com 
Mailing Address:  3521 North Durango Drive (YMCA Building), Las Vegas, NV 89129 
Physical Address:  (Temporary location in the YMCA Durango Hills Building) 
Phone: 702.631.4751 
FAX: 702.395.1115 
Website:  www.imaginevalle.com 
 
Innovations International Charter School of Nevada 
School Year Begun Operation:  2006-2007 (FY2007) 
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Sponsor:  Clark County School District 
Grades:  K-12 
Chief Education Officer:  Dr. Connie Malin, connie.malin@iicsn.org 
Mailing Address:  1600 East Oakey Boulevard, Las Vegas, NV 89104 
Physical Address:  same 
Phone: 702.216.4337 
FAX: 702.216.4353 
Website:  www.iicsn.org 
 
Las Vegas Charter School of the Deaf 
School Year Begun Operation:  2008-2009 (FY2009) 
Sponsor:  Clark County School District 
Grades:  K-3 
Director:  Cathy Bennett, cbennett@lvcsd.org 
Mailing Address:  1951 Rainbow Boulevard, Las Vegas, NV 89146 
Physical Address:  same 
Phone:  702.385.3323 
FAX:  702.838.3323 
Website:  www.lvcsd.org 
 
Mariposa Academy of Language and Learning 
School Year Begun Operation:  2002-2003 (FY2003) 
Sponsor:  Washoe County School District 
Grades:  K-5 
Principal:  Maria Sandra Jimenez, director.mariposa@gmail.com 
Mailing Address:  3875 Glen Street, Reno NV 89502 
Physical Address:  same 
Phone:  775.826.4040 
FAX:  775.826.4030 
Website:  www.mariposaacademy.net 
 
Nevada Connections Academy (Distance Education) 
School Year Begun Operation:  2007-2008 (FY2008) 
Sponsor:  State Board of Education 
Grades:  K-12 
Principal:  Jerry Krummel, gkrummel@connectionsacademy.com 
Mailing Address:  5690 Riggins Court, Suite B, Reno, NV 89502 
Physical Address:  same 
Phone: 775.826.4200 x301 
FAX: 775.826.4288 
Website:  www.connectionsacademy.com (Nevada link) 
 
Nevada State High School 
School Year Begun Operation:  2004-2005 (FY2005) 
Sponsor:  State Board of Education 
Grades:  11-12 
Executive Director:  Dr. John Hawk, hawkj1@earlycollegeNV.com 
Mailing Address:  303 South Water Street; Suite 120, Henderson, NV 89015 
Physical Address:  same 
Phone:  702.953.2600 
Cell:  702.808.3373 
FAX:  702.953.2608 
Website:  www.earlycollegeNV.com 
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Nevada Virtual Academy (Distance Education) 
School Year Begun Operation:  2007-2008 (FY2008) 
Sponsor:  State Board of Education 
Grades:  K-12 
Principal:  Mike Kazek, mkazek@nvvacademy.org 
Mailing Address:  187 East Warm Springs Road, Suite C, Las Vegas, NV 89119 
Physical Address:  same 
Phone: 702.407.1825 x7001 
FAX: 702.407.5055 
Cell:  702.219.6998 
Website:  www.k12.com/nvva 
 
Odyssey Charter Schools (Distance Education) 
School Year Begun Operation:  1999-2000 (FY2000) 
Sponsor:  Clark County School District 
Grades:  K-12 
Principal:  Dr. Michele Robinson, mrobinson@odysseyk12.org 
Mailing Address:  2251 South Jones Boulevard, Las Vegas NV 89146 
Physical Address:  same 
Phone:   702.257.0578 
FAX:  702.259.7793 
Website:  www.odysseyk12.org 
 
100 Academy of Excellence 
School Year Begun Operation:  2006-2007 (FY2007) 
Sponsor:  Clark County School District 
Grades:  K-12 (K-8 currently) 
Principal:  Christopher Hall (Interim), Christopher.hall@imagineschools.com 
Mailing Address:  2341 Comstock Drive, North Las Vegas NV 89032 
Physical Address:  same 
Phone:  702.636.2551 
FAX:  702.636.9475 
Website:  www.imagineschools.com 
 
Rainbow Dreams Academy 
School Year Begun Operation:  2007-2008 (FY2008) 
Sponsor:  Clark County School District 
Grades:  K-5 (K-4 Currently) 
Principal:  Roxie Witt-Davis, rdacharter@yahoo.com 
Mailing Address:  950 West Lake Mead Boulevard, Las Vegas, Nevada  89106 
Physical Address:  same 
Phone:  702.638.0222 
FAX:  702.638.0220 
Website:  www.rainbowdreamsacademy.com 
 
Rainshadow Community Charter High School 
School Year Begun Operation:  2003-2004 (FY2004) 
Sponsor:  Washoe County School District 
Grades:  9-12 
Principal:  Steve West, steve@rainshadowcchs.org 
Mailing Address:  121 Vesta Street, Reno NV 89502 
Physical Address:  same 
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Phone:  775.322.5566 
FAX:  775.322.5509 
Website:  www.rainshadowcchs.org 
 
Sierra Crest Academy 
School Year Begun Operation:  2004-2005 (FY2005) 
Sponsor:  Douglas County School District 
Grades:  K-12 (7-12 currently) 
Director:  David Brackett, brackett@sierracrestacademy.org 
Mailing Address:  P.O. Box 2439, Minden NV 89423 
Physical Address:  1701 Lucerne Street, Minden NV 89423 
Phone:  775.783.9002 
FAX:  775.552.9815 
Website:  www.sierracrest.org 
 
Sierra Nevada Academy 
School Year Begun Operation:  1999-2000 (FY2000) 
Sponsor:  Washoe County School District 
Grades:  K-8 
Principal:  Kim Regan, kregan@snacs.org 
Mailing Address:  13880 Stead Boulevard, Reno NV 89506 
Physical Address:  same 
Phone:  775.677.4500 x31 
FAX:  775.677.4441 
Website:  www.snacs.org 
 
Silver Sands Montessori Charter School 
School Year Begun Operation:  2009-2010 (FY2010) 
Sponsor:  State Board of Education 
Grades:  K-5 (expanding to K-8) 
Executive Director:  Dr. Carol White, carol@silversandsmcs.org 
Mailing Address:  1841 Whitney Mesa Drive, Henderson, NV 89014 
Physical Addresses:  same 
Phone:  702.522.6220 
FAX:  702.522.6218 
Website:  www.silversandsmcs.org 
 
Silver State High School (Distance Education) 
School Year Begun Operation:  2004-2005 (FY2005) 
Sponsor:  State Board of Education 
Grades:  7-12 
Director:  Steve Knight, sknight@sshs.org 
Principal:  Alan Staggs, astaggs@sshs.org 
Mailing Address:  3719 North Carson Street, Carson City NV 89706 
Physical Address:  same 
Phone:  775.883.7900 
FAX:  775.883.9130 
Website:  www.SSHS.org 
 
The Delta Academy (formerly WestCare Charter School) (Distance Education) 
School Year Begun Operation:  2007-2008 (FY2008) 
Sponsor:  Clark County School District 
Grades:  7-12 
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Director:  Dr. Kyle Konold, kyle_konold@deltaacademylv.com 
Principal:  Bruce Congleton, Bruce_congleton@deltaacademylv.com 
Mailing Address:  4075 North Rancho, Las Vegas NV 89130 
Physical Address:  same 
Phone:  702.396.2252 
FAX:  702.396.0848 
Website:  www.deltaacademyLV.com 
 
 
[2] UNIVERSITY SCHOOLS FOR THE PROFOUNDLY GIFTED PUPILS 
 
The Davidson Academy of Nevada (Serving Profoundly Gifted Students) 
School Year Begun Operation:  2006-2007 (FY2007) 
School Year State Payments Began:  2007-2008 (FY2008) 
Sponsor:  None (University of Nevada, Reno / Washoe County School District) 
Grades:  Ungraded (non-traditional grades) 
Administrator/Director:  Colleen Harsin, charsin@DavidsonAcademy.UNR.edu 
Mailing Address:  P.O. Box 9119, Reno, NV 89507 
Physical Address:  1164 North Virginia Street/MS 450, Reno, NV 89557 
Phone:  775.682.5800 
FAX:  775.682-5801 
Website:  www.DavidsonAcademy.UNR.edu 
 
 



NRS 385.007  Definitions.   

As used in this title, unless the context otherwise requires: 

      1.  “Charter school” means a public school that is formed pursuant to the provisions of NRS 

386.500 to 386.610, inclusive. 

      2.  “Department” means the Department of Education. 

      3.  “Homeschooled child” means a child who receives instruction at home and who is exempt 

from compulsory attendance pursuant to NRS 392.070. 

      4.  “Limited English proficient” has the meaning ascribed to it in 20 U.S.C. § 7801(25). 

      5.  “Public schools” means all kindergartens and elementary schools, junior high schools and 

middle schools, high schools, charter schools and any other schools, classes and educational 

programs which receive their support through public taxation and, except for charter schools, 

whose textbooks and courses of study are under the control of the State Board. 

      6.  “State Board” means the State Board of Education. 

      7.  “University school for profoundly gifted pupils” has the meaning ascribed to it in NRS 

392A.040. 

      (Added to NRS by 1979, 1563; A 1997, 1840; 1999, 3289; 2003, 2958; 2003, 19th Special 

Session, 34; 2005, 2428) 

 

http://www.leg.state.nv.us/NRS/NRS-386.html#NRS386Sec500
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http://www.leg.state.nv.us/NRS/NRS-392A.html#NRS392ASec040
http://www.leg.state.nv.us/NRS/NRS-392A.html#NRS392ASec040
http://www.leg.state.nv.us/Statutes/70th/Stats199921.html#Stats199921page3289
http://www.leg.state.nv.us/Statutes/72nd/Stats200324.html#Stats200324page2958
http://www.leg.state.nv.us/Statutes/19thSS/Stats2003SS1901.html#Stats2003SS1901page34
http://www.leg.state.nv.us/Statutes/19thSS/Stats2003SS1901.html#Stats2003SS1901page34
http://www.leg.state.nv.us/Statutes/73rd/Stats200524.html#Stats200524page2428


NRS 387.124  Apportionments to school districts, charter schools and university schools for 

profoundly gifted pupils; request for advance by charter school or university school. 

 Except as otherwise provided in this section and NRS 387.528: 

      1.  On or before August 1, November 1, February 1 and May 1 of each year, the 

Superintendent of Public Instruction shall apportion the State Distributive School Account in the 

State General Fund among the several county school districts, charter schools and university 

schools for profoundly gifted pupils in amounts approximating one-fourth of their respective 

yearly apportionments less any amount set aside as a reserve. The apportionment to a school 

district, computed on a yearly basis, equals the difference between the basic support and the local 

funds available pursuant to NRS 387.1235, minus all the funds attributable to pupils who reside 

in the county but attend a charter school, all the funds attributable to pupils who reside in the 

county and are enrolled full-time or part-time in a program of distance education provided by 

another school district or a charter school and all the funds attributable to pupils who are enrolled 

in a university school for profoundly gifted pupils located in the county. No apportionment may 

be made to a school district if the amount of the local funds exceeds the amount of basic support. 

      2.  Except as otherwise provided in subsection 3, the apportionment to a charter school, 

computed on a yearly basis, is equal to the sum of the basic support per pupil in the county in 

which the pupil resides plus the amount of local funds available per pupil pursuant to NRS 

387.1235 and all other funds available for public schools in the county in which the pupil resides 

minus all the funds attributable to pupils who are enrolled in the charter school but are 

concurrently enrolled part-time in a program of distance education provided by a school district 

or another charter school. If the apportionment per pupil to a charter school is more than the 

amount to be apportioned to the school district in which a pupil who is enrolled in the charter 

school resides, the school district in which the pupil resides shall pay the difference directly to 

the charter school. 

      3.  The apportionment to a charter school that is sponsored by the State Board or by a college 

or university within the Nevada System of Higher Education, computed on a yearly basis, is 

equal to the sum of the basic support per pupil in the county in which the pupil resides plus the 

amount of local funds available per pupil pursuant to NRS 387.1235 and all other funds available 

for public schools in the county in which the pupil resides, minus all funds attributable to pupils 

who are enrolled in the charter school but are concurrently enrolled part-time in a program of 

distance education provided by a school district or another charter school. 

      4.  In addition to the apportionments made pursuant to this section, an apportionment must be 

made to a school district or charter school that provides a program of distance education for each 

pupil who is enrolled part-time in the program. The amount of the apportionment must be equal 

to the percentage of the total time services are provided to the pupil through the program of 

distance education per school day in proportion to the total time services are provided during a 

school day to pupils who are counted pursuant to subparagraph (2) of paragraph (a) of subsection 

1 of NRS 387.1233 for the school district in which the pupil resides. 

      5.  The governing body of a charter school may submit a written request to the 

Superintendent of Public Instruction to receive, in the first year of operation of the charter 

http://www.leg.state.nv.us/NRS/NRS-387.html#NRS387Sec528
http://www.leg.state.nv.us/NRS/NRS-387.html#NRS387Sec1235
http://www.leg.state.nv.us/NRS/NRS-387.html#NRS387Sec1235
http://www.leg.state.nv.us/NRS/NRS-387.html#NRS387Sec1235
http://www.leg.state.nv.us/NRS/NRS-387.html#NRS387Sec1235
http://www.leg.state.nv.us/NRS/NRS-387.html#NRS387Sec1233


school, an apportionment 30 days before the apportionment is required to be made pursuant to 

subsection 1. Upon receipt of such a request, the Superintendent of Public Instruction may make 

the apportionment 30 days before the apportionment is required to be made. A charter school 

may receive all four apportionments in advance in its first year of operation. 

      6.  The apportionment to a university school for profoundly gifted pupils, computed on a 

yearly basis, is equal to the sum of the basic support per pupil in the county in which the 

university school is located plus the amount of local funds available per pupil pursuant to NRS 

387.1235 and all other funds available for public schools in the county in which the university 

school is located. If the apportionment per pupil to a university school for profoundly gifted 

pupils is more than the amount to be apportioned to the school district in which the university 

school is located, the school district shall pay the difference directly to the university school. The 

governing body of a university school for profoundly gifted pupils may submit a written request 

to the Superintendent of Public Instruction to receive, in the first year of operation of the 

university school, an apportionment 30 days before the apportionment is required to be made 

pursuant to subsection 1. Upon receipt of such a request, the Superintendent of Public Instruction 

may make the apportionment 30 days before the apportionment is required to be made. A 

university school for profoundly gifted pupils may receive all four apportionments in advance in 

its first year of operation. 

      7.  The Superintendent of Public Instruction shall apportion, on or before August 1 of each 

year, the money designated as the “Nutrition State Match” pursuant to NRS 387.105 to those 

school districts that participate in the National School Lunch Program, 42 U.S.C. §§ 1751 et seq. 

The apportionment to a school district must be directly related to the district’s reimbursements 

for the Program as compared with the total amount of reimbursements for all school districts in 

this State that participate in the Program. 

      8.  If the State Controller finds that such an action is needed to maintain the balance in the 

State General Fund at a level sufficient to pay the other appropriations from it, the State 

Controller may pay out the apportionments monthly, each approximately one-twelfth of the 

yearly apportionment less any amount set aside as a reserve. If such action is needed, the State 

Controller shall submit a report to the Department of Administration and the Fiscal Analysis 

Division of the Legislative Counsel Bureau documenting reasons for the action. 

      (Added to NRS by 1967, 890; A 1969, 1174; 1971, 519; 1973, 1424; 1975, 1376, 1741; 

1977, 701; 1979, 1588; 1983, 1907; 1987, 420; 1993, 1430; 1995, 2486; 1997, 1862, 2710; 1999, 

599, 3308; 2001, 3145; 2005, 1262, 2413; 2007, 1203, 1990, 2578) 

 

http://www.leg.state.nv.us/NRS/NRS-387.html#NRS387Sec1235
http://www.leg.state.nv.us/NRS/NRS-387.html#NRS387Sec1235
http://www.leg.state.nv.us/NRS/NRS-387.html#NRS387Sec105
http://www.leg.state.nv.us/Statutes/70th/Stats199904.html#Stats199904page599
http://www.leg.state.nv.us/Statutes/70th/Stats199904.html#Stats199904page599
http://www.leg.state.nv.us/Statutes/70th/Stats199921.html#Stats199921page3308
http://www.leg.state.nv.us/Statutes/71st/Stats200121.html#Stats200121page3145
http://www.leg.state.nv.us/Statutes/73rd/Stats200513.html#Stats200513page1262
http://www.leg.state.nv.us/Statutes/73rd/Stats200524.html#Stats200524page2413
http://www.leg.state.nv.us/Statutes/74th/Stats200711.html#Stats200711page1203
http://www.leg.state.nv.us/Statutes/74th/Stats200717.html#Stats200717page1990
http://www.leg.state.nv.us/Statutes/74th/Stats200721.html#Stats200721page2578


NRS 386.720  Establishment of Program; required percentage of empowerment schools in 

certain counties; limitation on total number of empowerment schools statewide; 

membership and duties of school district design team; acceptance of gifts and grants by 

school district. [Effective through June 30, 2011.] 

      1.  There is hereby established a Program of Empowerment Schools for public schools within 

this State. The Program does not include a university school for profoundly gifted pupils. 

      2.  Except as otherwise provided in this subsection, the board of trustees of a school district 

which is located: 

      (a) In a county whose population is less than 100,000 may approve public schools located 

within the school district to operate as empowerment schools. 

      (b) In a county whose population is 100,000 or more shall approve not less than 5 percent of 

the schools located within the school district to operate as empowerment schools. 

 The total number of schools which operate as empowerment schools in this State must not 

exceed 100 schools. The Department shall adopt procedures to ensure compliance with the 

provisions of this subsection. 

      3.  The board of trustees of a school district which participates in the Program of 

Empowerment Schools shall, on or before September 1 of each year, provide notice to the 

Department of the number of schools within the school district that are approved to operate as 

empowerment schools for that school year. 

      4.  The board of trustees of a school district that participates in the Program of Empowerment 

Schools may create a design team for the school district. If such a design team is created, the 

membership of the design team must consist of the following persons appointed by the board of 

trustees: 

      (a) At least one representative of the board of trustees; 

      (b) The superintendent of the school district, or the superintendent’s designee; 

      (c) Parents and legal guardians of pupils enrolled in public schools in the school district; 

      (d) Teachers and other educational personnel employed by the school district, including, 

without limitation, school administrators; 

      (e) Representatives of organizations that represent teachers and other educational personnel; 

      (f) Representatives of the community in which the school district is located and 

representatives of businesses within the community; and 

      (g) Such other members as the board of trustees determines are necessary. 



      5.  If a design team is created for a school district, the design team shall: 

      (a) Recommend policies and procedures relating to empowerment schools to the board of 

trustees of the school district; and 

      (b) Advise the board of trustees on issues relating to empowerment schools. 

      6.  The board of trustees of a school district may accept gifts, grants and donations from any 

source for the support of the empowerment schools within the school districts. 

      (Added to NRS by 2007, 3277) 

 

http://www.leg.state.nv.us/Statutes/74th/Stats200727.html#Stats200727page3277
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C.  DATA SYSTEMS to SUPPORT INSTRUCTION 
Statewide Longitudinal Data Systems 

Amounts rounded up to nearest whole dollar                                                                                                          
FTE = Full-time equivalent (based on 2,080 hrs./yr.)                    MSA = Master Service Agreement, NV Dept. of Administration, Purchasing Division                                                    
DoIT = Nevada Department of Information Technology               SLA = Service Level Agreement, DoIT           
DBA = Database Administrator                                                     GSA =  Federal General Services Administration                             
PD = Project Director        LV = Las Vegas         RT = Round Trip         TBH = To Be Hired             est. = estimated             S/H = Shipping/Handling 

 
 YEAR 2 YEAR 3 YEAR 4 TOTAL 
1a. Business Process Analyst 1, TBH, 2 @ 1.00 FTE ea., salary Grade/Step 
33/06-08   103,732 106,844 110,050 320,626 
1b. Data Quality Manager/IT Pro III, TBH, 1.00 FTE, salary Grade/Step 
39/06-08   67,693 69,724 71,816 209,233 

1c. School Improvement/Data Trainer, TBH, 2 Yr. 2;   3 Yr. 3 & 4 ea.  @ 
1.00 FTE ea., salary Grade/Step 39/06-07  0 135,386 209,172 344,558 

Personnel Total 171,425 311,954 391,038 874,417 
          

2. FRINGE BENEFITS     YEAR 2 YEAR 3 YEAR 4 TOTAL 
2a. Line Items 1a, 1b, 1c, Employer/Employee paid plan  49,604 90,746 113,087 253,437 
  
3. TRAVEL    YEAR 2 YEAR 3 YEAR 4 TOTAL 
3a. OUT-OF-STATE: PD & Project Manager IV attend grant meeting, Washington, DC 

Airfare, RT Reno to Dulles, Southwest Airlines Anytime Fare as of Jan. 5-8, 
2010, 1 RT @ $881 x 2 people  ($779.54 base fee + $100.86 taxes = 
$880.40/person) 1,762 1,762 1,762 5,286 
Mileage, RT Carson City to Reno Airport, personal car, 62 mi. @ $0.55/mi. 
x 2 people  69 69 69 207 
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SLDS, cont. 
Airport parking, 4 days @ $12/day x 2 people 96 96 96 288 
Ground transportation, cab, shuttle 4 days @ est.$30/day x 2 people 240 240 240 720 
Lodging, out-of-state GSA rate March 1-June 30, 3 days @ $226/day x 2 
people 1,356 1,356 1,356 4,068 
Lodging tax, out-of-state GSA rate, 13%/day, 3 days @ $29.38 /day x 2 
people 177 177 177 531 
Per diem  (M&IE), out-of-state GSA rate, full day, 2 days @ $71/day x 2 
people 284 284 284 852 
Per diem  (M&IE), out-of-state GSA rate, first & last days, 2 days @ 
$53.25/day x 2 people 213 213 213 639 

3a. Sub-total 4,197 4,197 4,197 12,591 
3b. OUT-OF-STATE:  PD & Project Manager IV attend Management Information Systems (MIS) conference 

Airfare, RT Reno to Dulles, Southwest Airlines Anytime Fare as of Jan. 5-8, 
2010, 1 RT @ $881 x 2 people  ($389.77 base fee + $50.43 taxes = 
$440.20/person) 1,762 1,762 1,762 0 
Mileage, RT Carson City to Reno Airport, personal car, 62 mi. @ $0.55/mi. 
x 2 people  69 69 69 0 
Airport parking, 5 days @ $12/day x 2 people 120 120 120 0 
Ground transportation, cab, shuttle 5 days @ est.$30/day x 2 people 300 300 300 0 
Lodging, out-of-state GSA rate March 1-June 30, 4 days @ $226/day x 2 
people 1,808 1,808 1,808 0 
Lodging tax, out-of-state GSA rate, 13%/day, 4 days @ $29.38 /day x 2 
people 235 235 235 0 
Per diem  (M&IE), out-of-state GSA rate, full day, 3 days @ $71/day x 2 
people 426 426 426 0 
Per diem  (M&IE), out-of-state GSA rate, first & last days, 2 days @ 
$53.25/day x 2 people 213 213 213 0 

3b. Sub-total 4,933 4,933 4,933 0 
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SLDS, cont. 
 
3c. OUT-OF-STATE:  PD & Project Manager IV attend Education Information Management Advisory Consortium (EIMAC) 
conference 

Airfare, RT Reno to Dulles, Southwest Airlines Anytime Fare as of Jan. 5-8, 
2010, 1 RT @ $881 x 2 people  ($389.77 base fee + $50.43 taxes = 
$440.20/person) 1,762 1,762 1,762 0 
Mileage, RT Carson City to Reno Airport, personal car, 62 mi. @ $0.55/mi. 
x 2 people  69 69 69 0 
Airport parking, 5 days @ $12/day x 2 people 120 120 120 0 
Ground transportation, cab, shuttle 5 days @ est.$30/day x 2 people 300 300 300 0 
Lodging, out-of-state GSA rate March 1-June 30, 4 days @ $226/day x 2 
people 1,808 1,808 1,808 0 
Lodging tax, out-of-state GSA rate, 13%/day, 4 days @ $29.38 /day x 2 
people 235 235 235 0 
Per diem  (M&IE), out-of-state GSA rate, full day, 3 days @ $71/day x 2 
people 426 426 426 0 
Per diem  (M&IE), out-of-state GSA rate, first & last days, 2 days @ 
$53.25/day x 2 people 213 213 213 0 

3c. Sub-total 4,933 4,933 4,933 0 
Out-of-State Travel Sub-total 14,063 14,063 14,063 42,189 

 
3d. IN-STATE: PD or Project Manager IV, & 1 Trainer/Online Developer to on-site regional (Las Vegas, Elko) trainings & technical 
assistance for LEAs & State sponsored charter schools. Trainer/Online Developer will provide technical assistance & support, and 
collaborate to design, develop, and implement data training programs for educators. 
Airfare, RT Reno to Las Vegas, Southwest Airlines, anytime fare as of Nov. 
2-5, 2009, 12 RTs @ $290/person x 2 people 0 6,960 6,960 13,920 
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SLDS, cont. 

Airfare, RT Reno to Elko, Delta Airlines, as of Nov. 2-5, 2009, 4 RTs  @ 
$687.20/person x 2 people 0 5,498 5,498 10,996 
Mileage Carson City to Reno airport, personal car, 16 RTs x 66 mi./trip = 
1,056 mi.@ $0.55/mi. x 2 people 0 1,162 1,162 2,324 
Airport parking, $12/day Reno airport, 40 days @ $12/day x 2 people 0 960 960 1,920 
Ground transportation, bus, cab, shuttle, 40 days @ $30/day x 2 people  0 2,400 2,400 4,800 
LV: Lodging, NV in-state GSA per diem rate, Las Vegas, 12 days @ 
$118/day max.depends on dates x 2 people (1 day lodging/trip) 0 2,832 2,832 5,664 

LV: Nevada transient lodging tax, Las Vegas 13.5% + Nevada hotel energy 
surcharge (compulsory), avg. $4/day, 12 days @ $19.93/day x 2 people 
(based on max. lodging rate $118/day) 0 479 479 958 
LV: Per diem  (M&IE) , Las Vegas in-state GSA rate full day, 24 days @ 
$71/day x 2 people 0 3,408 3,408 6,816 
Elko: Lodging, NV in-state GSA per diem CONUS rate, 12 days @ $70/day 
x 2 people  0 1,680 1,680 3,360 
Elko: Nevada transient lodging tax, Elko 12% + Nevada hotel energy 
surcharge (compulsory), avg. $4/day, 12 days @ $12.40/day x 2 people  0 298 298 596 
Elko: Per diem  (M&IE), NV in-state GSA rate full day, 16 days @ $61/day 
x 2 people 0 976 976 1,952 

3d. Sub-total 0 26,653 26,653 53,306 
3e. IN-STATE: School Improvement/Data Trainers provide regional trainings & technical assistance for 17 LEAs & State-sponsored 
charter schools.   
LAS VEGAS & ELKO    LV: 2 days per trip x 12 trips = 24 days total. Elko: 4 days per trip x 4 trips = 16 days total. Total: 40 days.  Yr. 2: 
2 people, 6 mon./yr.;  Yr. 3 & 4: 3 people, 12 mon./yr.   
Airfare, RT Reno to Las Vegas, Southwest Airlines, anytime fare as of Nov. 
2-5, 2009, Yr. 2: 6 RT x 2 people; Yr. 3 & 4 ea.: 12 RT x 3 people @ 
$290/person   0 3,480 10,440 13,920 
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SLDS, cont. 

Airfare, RT Reno to Elko, Delta Airlines, as of Nov. 2-5, 2009, Yr. 2: 2 RT x 
2 people; Yr. 3 & 4 ea.: 4 RT x 3 people @ $687.20/person 0 2,749 8,247 10,996 
Mileage Carson City to Reno airport, personal car, Yr. 2: 8 RT x 2 people; 
Yr. 3 & 4 ea. Yr.: 16 RT x 3 people, 66 mi.@ $0.55/mi.   0 581 1,743 2,324 
Airport parking, $12/day Reno airport, Yr. 2: 20 days x 2 people; Yr. 3 & 4 
ea.: 40 days x 3 people @ $12/day 0 480 1,440 1,920 
Ground transportation, bus, cab, shuttle, Yr. 2: 20 days x 2 people; Yr. 3 & 4 
ea.: 40 days x 3 people @ $30/day  0 1,200 3,600 4,800 
LV: Lodging, NV in-state GSA per diem rate, Las Vegas, Yr. 2: 6 days x 2 
people; Yr. 3 & 4 ea.: 12 days x 3 people  @ $118/day max.  0 1,416 4,248 5,664 

LV: Nevada transient lodging tax, Las Vegas 13.5% + Nevada hotel energy 
surcharge (compulsory), avg. $4/day, Yr. 2: 6 days x 2 people; Yr. 3 & 4 ea.: 
12 days x 3 people  @ $19.93/day (based on max. lodging rate $118/day) 0 240 719 959 
LV: Per diem  (M&IE) , Las Vegas in-state GSA rate full day, Yr. 2: 12 days 
x 2 people; Yr. 3 & 4 ea.: 24 days x 3 people @ $71/day 0 1,704 5,112 6,816 
Elko: Lodging, NV in-state GSA per diem CONUS rate, Yr. 2: 6 days x 2 
people; Yr. 3 & 4 ea.: 12 days x 3 people @ $70/day  0 840 2,520 3,360 

Elko: Nevada transient lodging tax, Elko 12% + Nevada hotel energy 
surcharge (compulsory), avg. $4/day, Yr. 2: 6 days x 2 people; Yr. 3 & 4 ea.: 
12 days x 3 people @ $12.40/day  0 149 447 596 
Elko: Per diem  (M&IE), NV in-state GSA rate full day, Yr. 2: 6 days x 2 
people; Yr. 3 & 4 ea.: 12 days x 3 people @ $61/day   0 732 2,196 2,928 
 
REGIONAL other than Las Vegas & Elko.  Yr. 2: 2 people, 5 mon./yr.  
Yr. 3 & 4 each: 3 people, 10 mon./yr.         0 
Ground transportation, NV Motor Pool car, Yr. 2: 8 days/mon. x 5 mon.; Yr. 
3 & 4 ea.: 16 days/mon.x 10 mon. @ $26/day. 0 1,040 4,160 5,200 
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SLDS, cont. 

Ground transportation, NV Motor Pool, mileage, Yr. 2: 1,000 mi./mon.x 5 
mon.; Yr. 3 & 4 ea.: 3,000 mi./mon. x 10 mon. @$0.17/mi.    850 5,100 5,950 
Lodging, NV in-state GSA per diem CONUS rate, Yr. 2: 6 days/mon. x 5 
mon. x 2 people ; Yr. 3 & 4 ea.: 8 days/mon. x 10 mon. x 3 people @ 
$70/day   0 4,200 16,800 21,000 

Nevada transient lodging tax, avg. 10% + Nevada hotel energy surcharge 
(compulsory), avg. $4/day,  Yr. 2: 6 days/mon. x 5 mon. x 2 people; Yr. 3 & 
4 ea.: 8 days/mon. x 10 mon. x 3 people @ $11/day  0 660 2,640 3,300 
Per diem  (M&IE), NV in-state GSA rate full day,  Yr. 2: 3 days/mon. x 5 
mon. x 2 people; Yr. 3 & 4 ea.: 4 days/mon. x 10 mon. x 3 people @ $61/day 0 1,830 7,320 9,150 

Per diem  (M&IE), NV in-state GSA rate first & last days, Yr. 2: 3 
days/mon. x 5 mon. x 2 people; Yr. 3 & 4 ea.: 4 days/mon. x 10 mon. x 3 
people @ $45.75/day   0 1,373 5,490 6,863 

3e. Sub-total 0 23,524 82,222 105,746 
In-State Travel Sub-total 0 50,177 108,875 159,052 

Out-of-State Travel Sub-total 14,063 14,063 14,063 42,189 
Travel Total  14,063 64,240 122,938 201,241 

          
 
4. EQUIPMENT    more than $5,000/item  YEAR 2 YEAR 3 YEAR 4 TOTAL 
4a. Server & storage hardware enhancements   2 @  $42,435 ea.;                               
1 @ $36,809 121,679 0 0 121,679 
4b. Training software (Flextraining)     79,800 0 0 79,800 

Equipment Total 201,479 0 0 201,479 
          

5. SUPPLIES     less than $5,000/item  YEAR 2 YEAR 3 YEAR 4 TOTAL 
5a. Computer workstations     7 Yr. 2; 4 Yr. 3  (11 total ) @ $1,403.66 ea.   9,826 5,615 0 15,441 
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SLDS, cont. 
5b. Computer  workstation software   7 Yr. 2; 4 Yr. 3 (11 total) @ $836.59 
ea.   5,857 3,347 0 9,204 
5c. Server & storage software enhancements (a)    9,801 0 0 9,801 
5d. Server & storage software enhancements (b)   17,088 0 0 17,088 
5e. Misc.: Copier & toner costs, copies, paper, general office supplies.  5,000 5,000 5,000 15,000 

Supplies Total 47,572 13,962 5,000 66,534 
6. CONTRACTUAL   YEAR 2 YEAR 3 YEAR 4 TOTAL 
6a. Project Manager IV, MSA, 1.00 FTE @ $125/hr. x 1,900 hrs.     237,500 237,500 237,500 712,500 
6b. Developer/Architect-IT Pro IV, MSA, 1.00 FTE @ $105/hr. x 1,900 hrs. 199,500 199,500 199,500 598,500 
6c. DBA/Programmer, MSA, 2 @ 1.00 FTE ea. @ $105/hr. x 1,900 hrs. 399,000 399,000 399,000 1,197,000 
6d. Trainer/Online Developer, MSA, 2 Yr. 2; 1 Yr. 3 & 4 each  @ 1.00 FTE 
ea. @ $100/hr. x 1,900 hrs. 0 380,000 190,000 570,000 

Contractual Total 836,000 1,216,000 1,026,000 3,078,000 
First $25,000 of each of 6 contracts subject to Indirect Costs ($150,000 
total) 100,000 50,000 0 150,000 
Amount of Contractual not subject to Indirect Costs 686,100 1,116,100 976,100 2,778,300 
          
7. TRAINING STIPENDS 0 0 0 0 
          
8. OTHER YEAR 2 YEAR 3 YEAR 4 TOTAL 
8a. SUB-AWARD: Nevada System of Higher Education (NSHE) 2,254,497 725,390 744,853 3,724,740 

8c. State Operating Costs per person, 6 Yr. 2 @ $5,969 ea. + 1 @ $1,493 ;  
10 Yr. 3 @ $2,659 ea. + 1 @ $665; 10 ea. Yr. 4 ea. @ est. $2,659 ea. + 1 @ 
est. $665.    37,307 27,255 27,255 91,817 
8d. Training costs for NDE & RTTT Nevada’s Promise office staff 50,000 28,000 18,650 96,650 
8e. S/H costs for equipment & supplies, est. 2,000 1,000 454 3,454 

Other Total 2,343,804 781,645 791,212 3,916,661 
Amount of Other, sub-awards, not subject to Indirect Costs 2,254,497 725,390 744,853 3,724,740 
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SLDS, cont. 
9. TOTAL DIRECT COSTS 3,663,947 2,478,547 2,449,275 8,591,769 
Direct Costs on which Indirect Costs are calculated = Total Direct Costs 
subtract Equipment, Sub-awards, all but $150,000 of Contractual 521,871 637,057 728,322 1,887,250 
          
10. INDIRECT COSTS 118,465 144,612 165,329 428,406 
Indirect Cost Rate (ICR) - Unrestricted 22.7%           
          
11. FUNDING for INVOLVED LEAs 0 0 0 0 
          
12. SUPPLEMENTAL FUNDING for PARTICIPATING LEAs 0 0 0 0 
          
13. TOTAL COSTS      Budget Categories 9 + 10 + 11 3,782,412 2,623,159 2,614,604 9,020,175 
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C.  DATA SYSTEMS to SUPPORT INSTRUCTION 
Nevada Statewide Longitudinal Data System 

1a.   Business Process Analyst 1    TBH, 2 @ 1.00 FTE ea., salary Grade/Step 33/06-08, $51,866/yr.      

Business Analysts must have a minimum of three (3) years in analyzing business practices and procedures for the purpose of defining 

and establishing new and improved procedures and practices. Improved practices may include the use of automated information 

technologies and as such, require experience that includes specialized technical skills or experience in the use of those technologies.  

Qualifying experience may also include: (1) documentation of current practices and procedures, workflow, information flow and 

current automated systems; (2) definition of problems, issues, and/or areas needing improvement; (3) definition of alternative/potential 

solutions; and (4) plans for implementation of best solutions and/or practices. Experience in the use of information technology tools 

such as Visio, Erwin, Oracle Designer, Project Workbench, etc., may also be required. 

1b.  Data Quality Manager   TBH, 1 @ 1.00 (100%) FTE, salary Grade/Step 39/06-08, $67,693/yr.     

This position will coordinate the data audit program, including the design of additional audits for the eSAIN system, analyze results, 

and recommend the optimal use of the audits. The Data Quality Manager will lead the data efforts and work closely with the NDE data 

collaborative group to ensure that the NDE data is both accurate and valid.  

1c. School Improvement/Data Trainers TBH, 2 Yr. 2; 3 Yr. 3 & 4 ea. @ 1.00 (100%) FTE ea., salary Grade/Step 39/06-07, 

$67,692/yr. These positions will be responsible to develop on-site training and technical assistance for on-site data use for school 

improvement. Two will be hired Year 2 to create, develop, and pilot the training; an additional person will be hired Year 3 to scale-up 

the project and reach more schools. The will collaborate with the Trainer/Online Developers with development of online materials, 

and provide on-site training to LEA and school-level educators in the 273 K-12 public schools deemed In Need of Improvement based 

on Adequate Yearly Progress. As time and project progress allow, they will scale-up training to include the 407 additional K-12 and 

12 state-sponsored charter schools. The focus of the training will be on review and analysis of data for improvement planning to 

identify needs, select targeted actions, and evaluate progress in a continuous improvement cycle. At a classroom level, teachers will be 

trained to use data to inform instructional practices and utilize tiered interventions more effectively. The positions involve extensive  
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travel to provide training, technical assistance, and support on a regional and local level. The personnel will plan logistics, scheduling, 

and facilitation of trainings and technical assistance. They will act as liaisons between the NDE and LEA personnel, participate in 

stakeholder meetings, and prepare reports to fulfill grant project requirements. Requirements for the position also include two (2) or 

more years of professional experience in the development of technical training curriculum, coordinating training classes, conducting 

training, monitoring and evaluating training, overseeing specific technical training programs, and recommending training curriculum.   

2. FRINGE BENEFITS 

See BUDGET NARRATIVE, COST BASIS section. 

3. TRAVEL                 

3a. – 3d.  OUT-of-STATE: Line items are significant meetings critical to grant project success for training, technical assistance, and 

networking. The Project Director or Project Manager IV and one Trainer/Online Developer will travel to on-site regional school 

improvement/data use trainings, technical assistance, and support workshops as needed. Implementation will occur of on-site regional 

school improvement/data use trainings, technical assistance, and support workshops by School Improvement/Data Trainers for LEAs 

and state-sponsored charter schools. Training, technical assistance, and support are focused on the collection, analysis, and use of data 

to inform decision-making for school improvement. 

3e. IN-STATE: Las Vegas: 2 days per trip x 12 trips = 24 days total. Elko: 4 days per trip x 4 trips = 16 days total. Total: 40 days.  

Yr. 2: 2 people, 6 mon./yr.;  Yr. 3-4: 3 people, 12 mon./yr.  REGIONAL other than Las Vegas & Elko: Yr. 2: 2 people, 5 mon./yr.   

Yr. 3-4: 3 people, 10 mon./yr.   School Improvement/Data Trainers create, develop, implement, and evaluate trainings, technical 

assistance, and support for educators at LEAs and state-sponsored charter schools educators regarding collection, analysis, and use of 

data to inform decision-making for school improvement. Costs are estimated and dependent on hiring of personnel, planning and 

finalization of priority needs of schools not meeting AYP, and as determined by the NDE Office of School Improvement. Travel for 

regional training and technical assistance is estimated and subject to change dependent on actual dates of travel determined by grant-
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funded personnel and LEA date availability. The training and technical assistance program will be aligned to Nevada SLDS outcomes 

and key performance measures.  

4. EQUIPMENT    Equipment is defined as tangible non-expendable personal property having a useful life of more than one year and 

an acquisition cost of $5,000 or more per unit.  

4a.   Server and storage hardware enhancements    2 @  $42,434.97 ea.;  1 @ $36,808.89 

4b.  Training software     Flextraining Software. All software modules (Student, Management) license for unlimited students. 

Includes unlimited administrators, included: FlexAuthoring = $39,900.  Message board server and chat server, optional = $7,980. 

SCORM server module = $15,960. Software total =  $63,840. Initial administrator training, custom via web-conferencing and 

shipping (2nd day FedEx) included.  One year support, optional, 10% of software total. Support service + upgrades one year, optional, 

25% of software total = $15,960.  $79,800 total = $39,900 + 7,980 + 15,960 + $15,960.  

5. SUPPLIES                          

Supplies are defined as less than $5,000 per unit. NDE will provide facility space for offices for grant-funded personnel; computers, 

software, accessory supplies for workstations, and general office supplies must be purchased for each new grant-funded person. 

5a.  Computer workstations (11)   DELL Latitude E5400 stations, 11  $1,403.66 ea. Specifications included.  

5b.  Computer workstations software (11) $836.59 ea. No sales tax. S/H est. $10 ea. $110. DELL Quote: GXS09110303-R01. 
VLA WINDOWS PRO 7 upgrade all languages 2534433, 1 @  $46.06   
VLA VISIO PRO 2007 all languages 2105374,  1 @ $48.46   
VLA VISUAL STUDIO PRO W/MSDN PREMIUM subscription all languages 1961412, 1 @ $383.20   
VLA OFFICE PRO PLUS 2007 all languages 2105348, 1 @ $48.57  
VLA PROJECT PRO 2007 w/1 project server client all languages 2105366, 1 @ $85.83   
VLA ACROBAT PRO 9 WIN license 2475309, 1 $187.37   
COREL CORPORATION WINZIP 14 standard 1U CD 2543433, 1 @ $37.10  
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5c. Server & storage software enhancements (a)DELL ea. VS4ADVLIC  4@$1901.84 ea.& VS4ADVPLAT 1YR SNS 4@$548.37  
 
5d.   Server & storage software enhancements (b)    VLA Windows server ENT 2008R2 all languages 2534447 1 @  $249.03.  
VLA SQL server ENT 2008 WIN32/64BIT 1 processor all languages 2488282, 4 @ $4,209.60 = $16,838.40. 
 

5e. Miscellaneous   Business supplies required for the project specific personnel  
 
6. CONTRACTUAL 
6a.  Project Manager IV   TBH, MSA, 1 @ 1.00 FTE @ $125/hr. x 1,900 hrs.. Experience that is required for this position is 

mandated by State policy 9.12 PM Qualification Standard (http://nitoc.nv.gov/PSPs/9.12_Standard _PM_Qualification.pdf). The  

Project Manager (PM) will have experience and expertise in strategic planning, project management, quality assurance, and computer 

operations, systems administration, network and database administration, applications analysis and development, and information 

security. The PM will act as the technology and data collection liaison between Nevada State agencies, NSHE, the Institute of 

Education Sciences (IES), and other stakeholders. The PM will provide research project coordination, oversight, and evaluation. 

Included in these duties are functional requirements and needs assessment; analysis; system development (design, programming and  

construction); and implementation and maintenance of the information system platform for the research project. Additional 

requirements of the position include expertise in functional requirements, architectural design, application analysis, design, 

development, maintenance and update support for NDE project applications. Areas of responsibility include management of the grant  

process and contracts, system and functional requirements, system development, change control, version control, testing, and quality 

assurance. Duties include development of NDE software architecture; setting up change control processes; defining and implementing 

tools to support development processes; system development; program management of the NDE project, including oversight of data 

collection and analysis, and technical report development.  

6b.  Developer/Architect-IT Pro IV   TBH, MSA, 1.00 FTE @ $105/hr. x 1,900 hrs./yr.  The position requires the person to analyze, 

develop, implement, maintain, and modify computer operations, systems, networks, databases, applications, and/or information  
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security. Incumbents may perform duties in one or more IT specialization areas depending on the needs of the grant project. 

Responsibilities include primary support of the NDE server databases and co-support of other databases. The person will be required 

to have a B.A. or B.S. degree from an accredited college or university with major coursework in computer science, management 

information systems, or closely related fields. Required is at least three years of progressively responsible professional IT experience 

relevant to the responsibilities of the grant project, which may include computer operations, systems administration, network 

administration, database administration, applications analysis and development, and/or information security. 

6c.  DBA/Programmer    TBH, MSA, 2 @ 1.00 FTE ea. @ $105/hr. x 1,900 hrs./yr.     The Database Administrator (DBA) will 

provide information system functional requirements and needs assessment; analysis; system development (design, programming and 

construction); and implementation and maintenance for various platforms of information systems related to data collection in the NDE 

eSAIN, EDEN, and school district data systems. The DBAs will be expected to resolve design conflicts and perform comparative 

analyses on the costs/benefits of various implementation alternatives with minimal technical supervision. They will manage database 

systems, develop and implement standards and procedures to convert, transfer, and interface data within and between databases, and 

provide technical expertise in application development within various database environments.  

DBAs manage production/development/test database environments that provide sharing and control of system-wide information. 

They will resolve problems with the database management system and associated software to ensure availability of all data, monitor 

database utility executions and backup processing, and implement and maintain database security to protect data and applications. The 

DBAs will analyze and develop guidelines and standards to support application data sharing, research new data elements to prevent 

duplicate representation of data, and develop programs to generate customized reports. They will define, allocate, and load physical 

databases, develop procedures and standards for database administration, develop and implement backup and recovery procedures to 

support database integrity, and respond to technical inquiries concerning database and related technology. Working with the FERPA 

and Information Security Officers, the DBAs will develop and maintain security procedures and functions/uses of database software. 

 



Race to the Top 2010                    BUDGET NARRATIVE                    State of Nevada                                                                                                  BN-50  of   104           

Race to the Top 2010                    BUDGET NARRATIVE                    State of Nevada                                                                                                            BN-50  of   104 

SLDS, cont. 

 DBAs will evaluate new database software and determine applicability. They will monitor database management systems to 

anticipate and prevent potential problems, control and execute system utilities to create and modify database structures, back up and 

restore databases, regenerate updates, and produce system reports. They plan, coordinate, and oversee the installation of new software 

releases to update the capabilities of the database management system and associated management software to attain optimal 

performance, and develop procedures to interface databases with other software systems. One DBA will be assigned the  

responsibility of all improvements of the eSAIN including, but not limited to, teacher licensure tracking, implementing additional data 

elements, and security audits. One DBA will be assigned responsibilities including, but not limited to, data quality enhancements, 

enhancements to ARC, and enhancements to Federal reporting. 

6d. Trainer/Online Developer    TBH, MSA, 2 Yr. 2; 1 Yr. 3-4  @ 1.00 FTE ea. @ $100/hr. x 1,900 hrs./yr.  

Two Trainer/Online Developers will be hired Yr. 2 to create, develop, and pilot the technical training materials through a learning 

management system (LMS) to be purchased (software). One will be retained Yr. 3-4 to provide ongoing support to the School 

Improvement/ Data Trainers and ensure modifications and oversight are seamlessly transitioned beyond the grant period. These 

personnel will first create and then maintain and support the technical training on the various interfaces.  The development and 

delivery of training will be in collaboration with the two School Improvement/Data Trainers. These two people will be responsible for, 

but not limited to, online and system resources and training modules, procedural documentation, and additional automatic data 

validation reports (DVRs). Both Trainer/Online Developers will be dedicated to the development and delivery of the online modules 

and contents, as well as providing support on-site and online for the School Improvement/Data Trainers. Requirements for the position 

include two (2) or more years of professional experience specific to online work: development of technical training curriculum, 

coordinating training classes, conducting training, monitoring and evaluating training, overseeing specific technical training programs, 

and recommending training curriculum.     
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8. OTHER 

8a.  SUB-AWARD: Nevada System of Higher Education (NSHE).  NSHE sub-award Budget Narrative has been prepared in detail; 

however, it is not included at this time.    

8b. Training costs for NDE & Race to the Top Nevada’s Promise office staff   Training on technology that both project staff must 

have in order to sustain and expand the system. Training to include, but be not limited to, Microsoft Performance Point, Flextraining 

software, Microsoft Office SharePoint Server v 10, Microsoft Business Intelligence (e.g., SQL Server Analysis Services (SSAS)), 

SQL Server Integration Services (SSIS), and T-SQL. 
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C.  DATA SYSTEMS to SUPPORT INSTRUCTION 
E-MALL / COMPASS 

Budget Part II: Project-Level Budget Table 
Project Name:     E-MALL / COMPASS                                                                                               Criteria:   C(2) 

Budget Categories 
2010-2011  

Project Year 1 
2011-2012  

Project Year 2 
2012-2013  

Project Year 3 
2013-2014  

Project Year 4 Total 

1. Personnel 0 183,834 334,083 423,721 941,638 

2. Fringe Benefits 0 51,830 94,626 115,182 261,638 

3. Travel 0 14,044 65,472 207,462 964,219 

4. Equipment 0 201,479 0 0 201,479 

5. Supplies 0 47,572 13,962 5,000 66,534 

6. Contractual 0 786,100 1,166,100 976,100 2,928,300 

7. Training Stipends 0 0 0 0 0 

8. Other 0 1,083,783 553,032 1,218,191 2,855,006 

9. Total Direct Costs (lines 1-8) 0 2,368,642 2,227,275 2,945,656 7,541,573 

10. Indirect Costs* 0 109,201 145,877 186,370 441,449 

11.Funding for Involved LEAs 0 0 0 0 0 

12. Supplemental Funding for 
Participating LEAs 0 0 0 0 0 

13. Total Costs (lines 9-12) 0 2,477,843 2,373,152 3,132,026 7,983,022 
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C.  DATA SYSTEMS to SUPPORT INSTRUCTION 
E-MALL / COMPASS 

Amounts rounded up to nearest whole dollar                                                                                                          
FTE = Full-time equivalent (based on 2,080 hrs./yr.)                    MSA = Master Service Agreement, NV Dept. of Administration, Purchasing Division                                                    
DoIT = Nevada Department of Information Technology               SLA = Service Level Agreement, DoIT           
DBA = Database Administrator                                                     GSA =  Federal General Services Administration                             
P.D. = Project Director        LV = Las Vegas         RT = Round Trip         TBH = To Be Hired             est. = estimated             S/H = Shipping/Handling 
 

1. PERSONNEL YEAR 2 YEAR 3 YEAR 4 TOTAL 

1a. Business Process Analyst 1, (7.657), TBH, 2 @ 1.00 FTE ea., salary Grade/Step 34/07-10  113,254 118,390 123,902 355,546 

1b. Data Quality Manager, (7.925 IT Professional III), TBH, 1 @ 1.00 FTE ea., salary 
Grade/Step 39/07-10 70,580 74,083 77,570 222,233 

1c. School Improvement/Data Trainer, (5.232 Federal & Related Programs Consultant), TBH, 
Yr. 2:  2 @ 1.00 FTE ea.; Yr. 3-4:  3 @ 1.00 FTE ea., salary Grade/Step 39/07-09 0 141,610 222,249 363,859 

Personnel Total 183,834 334,083 423,721 941,638 
          

2. FRINGE BENEFITS    Approximately 32% 51,830 94,626 115,182 261,638 
     
3. TRAVEL        

3a. OUT-OF-STATE: P.D. & Project Manager IV attend grant meetings, Washington, DC 

Airfare, RT Reno to Dulles, Southwest Airlines Anytime Fare as of Jan. 5-8, 2010, 1 RT @ 
$881 x 2 people  ($779.54 base fee + $100.86 taxes = $880.40/person) 1,762 1,762 1,762 5,286 

Mileage, RT Carson City to Reno Airport, personal car, 62 mi. @ $0.50/mi. x 2  people  62 62 62 186 

Airport parking, 4 days @ $12/day x 2 people 96 96 96 288 

Ground transportation, cab, shuttle 4 days @ est.$30/day x 2 people 240 240 240 720 
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 YEAR 2 YEAR 3 YEAR 4 TOTAL 

Lodging, out-of-state GSA rate March 1-June 30, 3 days @ $226/day x 2 people 1,356 1,356 1,356 4,068 

Lodging tax, out-of-state GSA rate, 13%/day, 3 days @ $29.38 /day x 2 people 177 177 177 531 

Per diem  (M&IE), out-of-state GSA rate, full day, 2 days @ $71/day x 2 people 284 284 284 852 

Per diem  (M&IE), out-of-state GSA rate, first & last days, 2 days @ $53.25/day x 2 people 213 213 213 639 
3a. Sub-total 4,190 4,190 4,190 12,570 

3b. OUT-OF-STATE:  P.D. & Project Manager IV attend Management Information Systems (MIS) conference 

Airfare, RT Reno to Dulles, Southwest Airlines Anytime Fare as of Jan. 5-8, 2010, 1 RT @ 
$881 x 2 people  ($389.77 base fee + $50.43 taxes = $440.20/person) 1,762 1,762 1,762 5,286 

Mileage, RT Carson City to Reno Airport, personal car, 62 mi. @ $0.50/mi. x 2 people  62 62 62 186 

Airport parking, 5 days @ $12/day x 2 people 120 120 120 360 

Ground transportation, cab, shuttle 5 days @ est.$30/day x 2 people 300 300 300 900 

Lodging, out-of-state GSA rate March 1-June 30, 4 days @ $226/day x 2 people 1,808 1,808 1,808 5,424 

Lodging tax, out-of-state GSA rate, 13%/day, 4 days @ $29.38 /day x 2 people 236 236 236 708 

Per diem  (M&IE), out-of-state GSA rate, full day, 3 days @ $71/day x 2 people 426 426 426 1,278 

Per diem  (M&IE), out-of-state GSA rate, first & last days, 2 days @ $53.25/day x 2 people 213 213 213 639 

3b. Sub-total 4,927 4,927 4,927 14,781 

3c. OUT-OF-STATE:  P.D. &  Project Manager IV attend Education Information Management Advisory Consortium (EIMAC) conference 

Airfare, RT Reno to Dulles, Southwest Airlines Anytime Fare as of Jan. 5-8, 2010, 1 RT @ 
$881 x 3 people  ($389.77 base fee + $50.43 taxes = $440.20/person) 1,762 1,762 1,762 5,286 
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 YEAR 2 YEAR 3 YEAR 4 TOTAL 

Mileage, RT Carson City to Reno Airport, personal car, 62 mi. @ $0.50/mi. x 2 people  62 62 62 186 

Airport parking, 5 days @ $12/day x 2 people 120 120 120 360 

Ground transportation, cab, shuttle 5 days @ est.$30/day x 2 people 300 300 300 900 

Lodging, out-of-state GSA rate March 1-June 30, 4 days @ $226/day x 2 people 1,808 1,808 1,808 5,424 

Lodging tax, out-of-state GSA rate, 13%/day, 4 days @ $29.38 /day x 2 people 236 236 236 708 

Per diem  (M&IE), out-of-state GSA rate, full day, 3 days @ $71/day x 2 people 426 426 426 1,278 

Per diem  (M&IE), out-of-state GSA rate, first & last days, 2 days @ $53.25/day x 2 people 213 213 213 639 
3c. Sub-total 4,927 4,927 4,927 14,781 

Out-of-State Travel Sub-total 14,044 14,044 14,044 42,132 
          

3d. IN-STATE: P.D. or Project Manager IV, & 1 Trainer/Online Developer to on-site regional (Las Vegas, Elko) trainings & technical assistance 
for LEAs & State sponsored charter schools. Trainer/Online Developer will provide technical assistance & support to School Improvement/Data 
Trainers.  LV: 2 days per trip x 12 trips = 24 days total.  Elko: 4 days per trip x 4 trips = 16 days total.   Total: 40 days per year. 

Airfare, RT Reno to Las Vegas, Southwest Airlines, Anytime fare as of June 7-11, 2010, 12 
RTs @ $302/person x 2 people 0 0 7,248 7,248 
Airfare, RT Reno to Elko, Delta Airlines, as of June 7-11, 2010, 4 RTs  @ $728/person x 2 
people 0 0 5,824 5,824 

Mileage Carson City to Reno airport, personal car, 16 RTs x 66 mi./trip = 1,056 mi.@ 
$0.50/mi. x 2 people 0 0 1,056 1,056 

Airport parking, $12/day Reno airport, 40 days @ $12/day x 2 people 0 0 960 960 

Ground transportation, bus, cab, shuttle, 40 days @ $30/day x 2 people  0 0 2,400 2,400 

LV: Lodging, NV in-state GSA per diem rate, Las Vegas, 12 days @ $118/day max.depends 
on dates x 2 people (1 day lodging/trip) 0 0 2,832 2,832 
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 YEAR 2 YEAR 3 YEAR 4 TOTAL 

LV: Nevada transient lodging tax, Las Vegas 13.5% + Nevada hotel energy surcharge 
(compulsory), avg. $4/day, 12 days @ $19.93/day x 2 people (based on max. lodging rate 
$118/day) 0 0 479 479 

LV: Per diem  (M&IE) , Las Vegas in-state GSA rate full day, 24 days @ $71/day x 2 people 0 0 3,408 3,408 

Elko: Lodging, NV in-state GSA per diem CONUS rate, 12 days @ $70/day x 2 people  0 0 1,680 1,680 

Elko: Nevada transient lodging tax, Elko 12% + Nevada hotel energy surcharge (compulsory), 
avg. $4/day, 12 days @ $12.40/day x 2 people  0 0 298 298 

Elko: Per diem  (M&IE), NV in-state GSA rate full day, 16 days @ $61/day x 2 people 0 0 1,952 1,952 
3d. Sub-total 0 0 28,137 28,137 

          
3e. IN-STATE: School Improvement/Data Trainers provide regional trainings & technical assistance for 17 LEAs & 12 State sponsored charter 
schools.   

LAS VEGAS & ELKO    LV: 2 days per trip x 12 trips = 24 days total. Elko: 4 days per trip x 4 trips = 16 days total. Total: 40 days.  Yr. 2: 2 
people, 6 mon./yr.;  Yr. 3-4: 3 people, 12 mon./yr.   

Airfare, RT Reno to Las Vegas, Southwest Airlines, anytime fare as of June 7-11, 2010, Yr. 2: 
6 RT x 2 people; Yr. 3-4: 12 RT x 3 people @ $302/person   0 3,624 10,872 14,496 

Airfare, RT Reno to Elko, Delta Airlines, as of June 7-11, 2010, Yr. 2: 2 RT x 2 people; Yr. 3-
4: 4 RT x 3 people @ $728/person 0 2,912 8,736 11,648 

Mileage Carson City to Reno airport, personal car, Yr. 2: 8 RT x 2 people; Yr. 3-4: 16 RT x 3 
people, 66 mi.@ $0.50/mi.   0 528 528 1,056 

Airport parking, $12/day Reno airport, Yr. 2: 20 days x 2 people; Yr. 3-4: 40 days x 3 people 
@ $12/day 0 480 1,440 1,920 

Ground transportation, bus, cab, shuttle, Yr. 2: 20 days x 2 people; Yr. 3: 40 days x 3 people 
@ $30/day  0 1,200 3,600 4,800 
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 YEAR 2 YEAR 3 YEAR 4 TOTAL 

LV: Lodging, NV in-state GSA per diem rate, Las Vegas, Yr. 2: 6 days x 2 people; Yr. 3-4: 12 
days x 3 people  @ $118/day max.  0 1,416 4,248 5,664 

LV: Nevada transient lodging tax, Las Vegas 13.5% + Nevada hotel energy surcharge 
(compulsory), avg. $4/day, Yr. 2: 6 days x 2 people; Yr. 3-4: 12 days x 3 people  @ 
$19.93/day (based on max. lodging rate $118/day) 0 240 718 958 

LV: Per diem  (M&IE) , Las Vegas in-state GSA rate full day, Yr. 2: 12 days x 2 people; Yr. 
3-4: 24 days x 3 people @ $71/day 0 1,704 5,112 6,816 

Elko: Lodging, NV in-state GSA per diem CONUS rate, Yr. 2: 6 days x 2 people; Yr. 3-4: 12 
days x 4 people @ $70/day  0 840 3,360 4,200 

Elko: Nevada transient lodging tax, Elko 12% + Nevada hotel energy surcharge (compulsory), 
avg. $4/day, Yr. 2: 6 days x 2 people; Yr. 3-4: 12 days x 3 people @ $12.40/day  0 149 447 596 

Elko: Per diem  (M&IE), NV in-state GSA rate full day, Yr. 2: 6 days x 2 people; Yr. 3-4: 12 
days x 3 people @ $61/day   0 732 2,196 2,928 

3e. Sub-total 0 13,825 41,257 55,082 

REGIONAL other than Las Vegas & Elko.  Shared transportation: Yr. 2: 2 people, 5 mon./yr.;  Yr. 3-4: 3 people, 10 mon./yr.   

Ground transportation, NV Motor Pool car, Yr. 2: 8 days/mon. x 5 mon. x 2 people/car; Yr. 3-
4: 16 days/mon.x 10 mon.x 3 people/car @ $26/day. 0 1,040 4,160 5,200 

Ground transportation, NV Motor Pool, mileage, Yr. 2: 1,000 mi./mon.x 5 mon. x 2 
people/car; Yr. 3-4: 3,000 mi./mon. x 10 mon. x 3 people/car @$0.17/mi.  0 850 5,100 5,950 

Lodging, NV in-state GSA per diem CONUS rate, Yr. 2: 6 days/mon. x 5 mon. x 2 people ; 
Yr. 3-4: 8 days/mon. x 10 mon. x 3 people @ $70/day   0 4,200 16,800 21,000 

Nevada transient lodging tax, avg. 10% + Nevada hotel energy surcharge (compulsory), avg. 
$4/day,  Yr. 2: 6 days/mon. x 5 mon. x 2 people; Yr. 3-4: 8 days/mon. x 10 mon. x 3 people @ 
$11/day  0 660 2,640 3,300 
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 YEAR 2 YEAR 3 YEAR 4 TOTAL 

Per diem  (M&IE), NV in-state GSA rate full day,  Yr. 2: 3 days/mon. x 5 mon. x 2 people; Yr. 
3-4: 4 days/mon. x 10 mon. x 3 people @ $61/day 0 1,830 7,320 9,150 

Per diem  (M&IE), NV in-state GSA rate first & last days, Yr. 2: 3 days/mon. x 5 mon. x 2 
people; Yr. 3-4: 4 days/mon. x 10 mon. x 3 people @ $45.75/day   0 1,373 5,490 6,863 

3e. Sub-total 0 37,603 124,024 161,627 
In-State Travel Sub-total 0 51,428 193,418 244,846 

Travel Total  14,044 65,472 207,462 286,978 
          

4. EQUIPMENT    more than $5,000/item - price quotes & specifications see Budget 
Narrative YEAR 2 YEAR 3 YEAR 4 TOTAL 
4a. Server & storage hardware enhancements  2 @  $42,434.97 ea.;  1 @ $36,808.89 121,679 0 0 121,679 

4b. Training software (Flextraining)     79,800 0 0 79,800 
Equipment Total 201,479 0 0 201,479 

          

5. SUPPLIES     less than $5,000/item - price quotes & specifications see Budget Narrative  YEAR 2 YEAR 3 YEAR 4 TOTAL 

5a. Computer workstations     7 Yr. 1; 4 Yr.2  (11 total ) @ $1,403.66 ea.   9,826 5,615 0 15,441 

5b. Computer  workstation software   7 Yr. 1; 4Yr. 2 (11 total) @ $836.59 ea.   5,857 3,347 0 9,204 

5c. Server & storage software enhancements (a)    9,801 0 0 9,801 

5d. Server & storage software enhancements (b)   17,088 0 0 17,088 

5e. Misc.: Copier & toner costs, copies, paper, general office supplies.  5,000 5,000 5,000 15,000 
Supplies Total 47,572 13,962 5,000 66,534 
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E-MALL / COMPASS, cont. 
6. CONTRACTUAL   YEAR 2 YEAR 3 YEAR 4 TOTAL 

6a. Project Manager IV, MSA, 1 @ 1.00 FTE @ $125/hr. x 1,900 hrs.     237,500 237,500 237,500 712,500 

6b. Developer/Architect-IT Pro IV, MSA, 1 @ 1.00 FTE @ $105/hr. x 1,900 hrs. 149,600 149,600 149,600 448,800 

6c. DBA/Programmer, MSA, 2 @ 1.00 FTE ea. @ $105/hr. x 1,900 hrs. 399,000 399,000 399,000 1,197,000 

6d. Trainer/Online Developer, MSA, 2 Yr. 2; 1 Yr. 3-4  @ 1.00 FTE ea. @ $100/hr. x 1,900 
hrs. 0 380,000 190,000 570,000 

Contractual Total 786,100 1,166,100 976,100 2,928,300 
First $25,000 of each of 6 contracts subject to Indirect Costs   100,000 50,000 0 150,000 
Amount of Contractual not subject to Indirect Costs 686,100 1,116,100 976,100 2,778,300 
          
7. TRAINING STIPENDS 0 0 0 0 
          
8. OTHER YEAR 2 YEAR 3 YEAR 4 TOTAL 

8a. SUB-AWARD: Nevada System of Higher Education (NSHE) 1,000,000 468,543 468,542 1,937,085 

8b. SUB-AWARD: Public & charter schools to offset travel, substitute educators, materials 
incurred for on-site & online training, other expenses 0 0 680,000 680,000 

8c. State Operating Costs per person, Yr. 1: 7  @ $5,969 ;   Yr. 2: 4 @ $5,969 & 7 @ $2,659; 
Yr. 3-4: 11 @ $2,659.  41,783 42,489 29,249 113,521 

8d. Training costs for 6 NDE staff 40,000 40,000 40,000 120,000 

8e. S/H costs for equipment & supplies, est. 2,000 2,000 400 4,400 
Other Total 1,083,783 553,032 1,218,191 2,855,006 

Amount of OTHER, sub-awards, not subject to Indirect Costs 1,000,000 468,543 1,148,542 2,617,085 
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E-MALL / COMPASS, cont. 
  YEAR 1 YEAR 2 YEAR 3 TOTAL 

9. TOTAL DIRECT COSTS 2,368,642 2,227,275 2,945,656 7,541,573 
Direct Costs on which Indirect Costs are calculated = Total Direct Costs subtract Equipment, 
Sub-awards, all but $150,000 of Contractual 481,063 642,632 821,014 1,944,709 
          
10. INDIRECT COSTS 109,201 145,877 186,370 441,449 
Indirect Cost Rate (ICR) - Unrestricted 22.7%           
          
11. FUNDING for INVOLVED LEAs 0 0 0 0 
     
12. SUPPLEMENTAL FUNDING for PARTICIPATING LEAs 0 0 0 0 
          

13. TOTAL COSTS      Budget Categories 9 + 10 + 11 2,477,843 2,373,152 3,132,026 7,983,022 
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C.  DATA SYSTEMS to SUPPORT INSTRUCTION 
E-MALL / COMPASS 

 The NDE will add new Electronic Media Access to Leverage Learning (E-MALL) / Comprehensive Oversight for Managing 

Performance to Achieve Student Success (COMPASS) systems to existing technology structure. E-MALL will be a web-based portal 

of instructional resources. Nevada will draw on the experience and innovation of the most effective P-20 teachers statewide to design 

the Curricular Frameworks and classroom assessments that serve as a foundation for a unified Pre-K-12 instructional resource system 

to be delivered through E-MALL. Statewide professional development trainings will be conducted via technology, workshops, 

video/teleconferences, summer academies through the creation of E-MALL. The NDE will also utilize RTTT funding to award grants 

to LEAs and the Nevada System of Higher Education (NSHE) for the production of a variety of Science, Technology, Engineering, 

Math (STEM) and standards-based curriculum units, curriculum-embedded performance tasks, and professional development 

materials to meet the needs of Nevada’s diverse population of students (including students with disabilities and English Language 

Learners) and will be delivered through E-MALL.  

 COMPASS will be a new web-based system to link student achievement to teacher and principal performance. COMPASS 

will be a tool for monitoring teacher and principal effectiveness to support student achievement improvement efforts. Access to 

reports and data through COMPASS will enable educators to understand and manage instructional quality. COMPASS will be 

integrated with E-MALL and will be used for critical decisions in evaluating teachers and principals and guiding and monitoring 

professional development. 

  COMPASS will be developed in conjunction with the teacher and principal evaluation systems and will enable Nevada to 

provide content-based, comprehensive, and rigorous professional development for all educators statewide. Data will be a critical 

component of the system and will be included in the Individualized Development Plans that effectively support Nevada educators. 

RTTT funds will be used to expand a statewide infrastructure supporting sustained use of active peer-to-peer collaboration. The 

Regional Professional Development Programs will create statewide standards for Professional Learning Communities for teachers and  
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E-MALL / COMPASS, cont. 

principals and Structured Teacher Planning Time teams, as well as resources to successfully implement these peer-to-peer programs. 

Resources will be available in E-MALL and professional development will be provided in the use and application of these resources. 
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C.  DATA SYSTEMS to SUPPORT INSTRUCTION 
CONTRACTUAL: Data Technical Assistance 

 
Budget Part II: Project-Level Budget Table 

Project Name:   Data Technical Assistance                                                                                               Criteria:  (C)(1)   

Budget Categories 
2010-2011  

Project Year 1 
2011-2012  

Project Year 2 
2012-2013  

Project Year 3 
2013-2014  

Project Year 4 Total 

1. Personnel 0 0 0 0 0 

2. Fringe Benefits 0 0 0 0 0 

3. Travel 0 0 0 0 0 

4. Equipment 0 0 0 0 0 

5. Supplies 0 0 0 0 0 

6. Contractual 0 100,000 100,000 100,000 300,000 

7. Training Stipends 0 0 0 0 0 

8. Other 0 0 0 0 0 

9. Total Direct Costs (lines 1-8) 0 0 0 0 0 

10. Indirect Costs* 0 5,675 0 0 5,675 

11.Funding for Involved LEAs 0 0 0 0 0 

12. Supplemental Funding for 
Participating LEAs 0 0 0 0 0 

13. Total Costs (lines 9-12) 0 100,000 100,000 100,000 305,675 
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C.  DATA SYSTEMS to SUPPORT INSTRUCTION 
CONTRACTUAL: Data Technical Assistance 

 
 

 Through the competitive Request for Proposals (RFP) process, the Nevada Department of Education—through the Nevada’s 

Promise—office will contract with a national expert who will provide technical assistance in all aspects of data system design and 

evaluation of systems. The Statewide Longitudinal Data Systems and E-MALL / COMPASS project personnel, NDE, NSHE, and 

Nevada’s Promise office Personnel, as well as oversight and management stakeholders, will be expected to participate in ongoing 

technical training to ensure all stakeholders are informed, knowledgeable, and current about the Nevada statewide data system design, 

function, and evaluation of systems. 
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D.  GREAT TEACHERS and LEADERS 
SUB-GRANTS: Regional Professional Development Programs (RPDPs) 

SUB-GRANTS: Training and Professional Development 

Expanding Alternative Routes to Teacher Licensure 

Direct Support to LEAs for supplemental training / professional development   

Family engagement technical assistance 

Communities in schools technical assistance 

School Trustee Training 

School Administrators Training 

Education Summit 

CONTRACTUAL:  Professional Development 

Supporting Alternative Routes to Teacher Licensure 

Teachers and Leaders Evaluation Systems and Professional Development 
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D.  GREAT TEACHERS and LEADERS 
SUB-GRANTS: Regional Professional Development Programs 

 

 

Budget Part II: Project-Level Budget Table 
Project Name:    Regional Professional Development Programs                                                                     Criteria:  (D)(2)(ii)   

Budget Categories 
2010-2011  

Project Year 1 
2011-2012  

Project Year 2 
2012-2013  

Project Year 3 
2013-2014  

Project Year 4 Total 

1. Personnel 0 0 0 0 0 

2. Fringe Benefits 0 0 0 0 0 

3. Travel 0 0 0 0 0 

4. Equipment 0 0 0 0 0 

5. Supplies 0 0 0 0 0 

6. Contractual 0 0 0 0 0 

7. Training Stipends 0 0 0 0 0 

8. Other 1,505,000 1,505,000 1,505,000 1,505,000 6,020,000 

9. Total Direct Costs (lines 1-8) 0 0 0 0 0 

10. Indirect Costs* 0 0 0 0 0 

11.Funding for Involved LEAs 0 0 0 0 0 

12. Supplemental Funding for 
Participating LEAs 0 0 0 0 0 

13. Total Costs (lines 9-12) 1,505,000 1,505,000 1,505,000 1,505,000 6,020,000 
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D.  GREAT TEACHERS and LEADERS 
SUB-GRANTS: Regional Professional Development Programs 

 

RPDP STAFF EXPANSION & SUPPORT - sub-grant, no indirect costs 
2010-11       

YEAR 1 
2011-12           

YEAR 2 
2012-13            

YEAR 3 
2013-14            

YEAR 4 TOTAL 

Northwestern  4 positions @ $100,000 ea.  400,000 400,000 400,000 400,000 1,600,000 

Northeastern  3 positions @ $100,000 ea. 300,000 300,000 300,000 300,000 1,200,000 

Southern  7 positions @ $100,000 ea. 700,000 700,000 700,000 700,000 2,800,000 

Travel:   3 RPDPs, NW @ $30,000/yr.;   NE @ $25,000/ yr.;   S @ $50,000/yr. 105,000 105,000 105,000 105,000 420,000 

TOTAL RPDP Staff Expansion & Support 1,505,000 1,505,000 1,505,000 1,505,000 6,020,000 

RPDP Travel calculation:       

NW:  4 positions @ $7,500 ea./yr. 30,000 30,000 30,000 30,000 120,000 
NE:  3 positions @ ~$8,334 ea./yr. slightly higher than others due to large 
geographic distances 25,000 25,000 25,000 25,000 100,000 
Southern:  7 positions at ~$7,143 ea./yr. slightly lower than others due to close 
geographic distances 50,000 50,000 50,000 50,000 200,000 

 105,000 105,000 105,000 105,000 420,000 
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D.  GREAT TEACHERS and LEADERS 
SUB-GRANTS: Regional Professional Development Programs 

 
 
 To comply with state law and ensure Nevada teachers, administrators, and other educators receive high-quality, ongoing 

training, three Regional Professional Development Programs (RPDPs) provide opportunities for Nevada educators;  Northwest, 

Northeast, and Southern Nevada RPDPs. The Nevada RTTT budget allocates sub-grants to the RPDPs to expand the number of staff 

and pay for a portion of their travel expenses in order to implement and expand an ambitious statewide program of educator 

professional development. The ambitious goal to improve student performance significantly in reading and math by 2014 necessarily 

demands that ongoing, expanded, customized professional development opportunities be offered to all educators statewide. Systemic 

change is dependent on high-quality, focused emphasis on teacher and administrator core subject knowledge and competence. To 

ensure all Nevada students will have access to highly-qualified, experienced, and effective teachers, RTTT funds will support RPDP 

programs to meet these goals. 
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D.  GREAT TEACHERS and LEADERS 
SUB-GRANTS: Training and Professional Development 

 
 

Budget Part II: Project-Level Budget Table 
Project Name:    Training and Professional Development                                                                    Criteria:  (D)(5)(i) / (D)(5)(ii) 

Budget Categories 
2010-2011  

Project Year 1 
2011-2012  

Project Year 2 
2012-2013  

Project Year 3 
2013-2014  

Project Year 4 Total 

1. Personnel 0 0 0 0 0 

2. Fringe Benefits 0 0 0 0 0 

3. Travel 0 0 0 0 0 

4. Equipment 0 0 0 0 0 

5. Supplies 0 0 0 0 0 

6. Contractual 0 0 0 0 0 

7. Training Stipends 0 0 0 0 0 

8. Other 1,235,275 1,235,275 1,235,275 1,142,275 4,748,100 

9. Total Direct Costs (lines 1-8) 0 0 0 0 0 

10. Indirect Costs* 0 0 0 0 0 

11.Funding for Involved LEAs 0 0 0 0 0 

12. Supplemental Funding for 
Participating LEAs 0 0 0 0 0 

13. Total Costs (lines 9-12) 1,235,275 1,135,275 1,235,275 1,142,275 4,748,100 
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D.  GREAT TEACHERS and LEADERS 
SUB-GRANTS: Training and Professional Development 

 
Expand Alternative Routes to Teacher Licensure (ARL) - $1,000,000 

 RTTT funds will support a priority program to expand ARL to increase the number of teachers in high-poverty schools and 

high-need subject matter areas.  To increase the number of teachers that will meet the requirements for every classroom in high-need 

subject matter areas and high-poverty schools, the Nevada Department of Education (NDE) through the Nevada’s Promise office will 

establish criteria for programs of alternative routes to licensure that will fill specific teacher needs within LEAs. These programs must 

meet the criteria and be able to provide ongoing professional development and training for teachers to serve high-poverty schools and 

high-need subject matter areas.  The programs will be nationally recognized for providing consultants who are highly skilled, 

successful teachers specially trained for high-poverty, high-need subject matter areas. 
 

Direct Support to LEAs for supplemental training / professional development  - $1,921,100 

 In addition to the 50% of total RTTT grant funds and RPDP funding, LEAs will be able to apply for funds to carry out specific 

professional development activities as specified in teacher and principal individualized development plans. LEAs will use RTTT funds 

to specifically target the identified needs of teachers and leaders unique to each LEA and school, as well as common to other entities. 
 

Family engagement and technical assistance $160,000 and communities in schools technical assistance - $160,000 

 Through the competitive Request for Proposals (RFP) process, the Nevada Department of Education—through the Nevada’s 

Promise office—will contract with a national expert to guide and assist implementation of a model program. It is anticipated that the 

budget allocation will fund two consultants at $100 per hour, 350 hours each, plus $5,000 each in travel expenses for each year of the 

grant period. The Family Engagement Consultant will work with LEA personnel, the Nevada State Parent Information and Resource 

Center, and community groups to individualize and implement a model program. The program is expected to create the foundation 

and framework for Family Engagement to create sustainable family interaction and involvement systems.  A consultant  
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Training and Professional Development, cont. 

will coordinate and assist teams in developing action plans, as well as support school teams during implementation of programs.  

Schools will create models for family engagement and community involvement. School teams will be provided with the tools, 

resources, and technical assistance to develop, implement, and monitor a two-year plan based on a data-rich needs assessment. The 

expected outcomes are that model programs will: 

• Strengthen family-school connections; 

• Engage parents in children’s learning; and 

• Improve student academic and social learning. 
 

School Trustee Training - $200,000 

 RTTT funds will be used specifically to train Nevada local school board trustees, charter school governing body members, and 

members of the State Board of Education to improve their leadership skills and policy-making decisions related to RTTT  initiatives 

and student achievement. Costs for this training include workshop presenters, teachers fees, and non-personnel costs, such as meeting 

rooms, travel, and per diem. There are no personnel costs and no long-term permanent non-personnel costs such as office space.  NA 

As part of the professional development goal, training will be provided to support for all Nevada school trustees and charter school 

governing body members, with collaboration from the Charter School Association of Nevada's Board of Trustees and the Nevada 

Department of Education. 
 

School Administrators Training - $400,000 

 Training school administrators is to designed to enhance education by providing leadership, professional development, and 

collaboration among school administrators statewide. NDE will contract for training of professional public and private school 

superintendents, principals, assistant principals, deans, and LEA administrators. RTTT funds will be used to further the mission as it 

directly correlates to RTTT objectives and key performance measures. 



Race to the Top 2010                    BUDGET NARRATIVE                    State of Nevada                                                                                                  BN-72  of   104           

Race to the Top 2010                    BUDGET NARRATIVE                    State of Nevada                                                                                                            BN-72  of   104 

Training and Professional Development, cont. 
• Provide leadership by facilitating communication among administrators, component groups, and other state organizations. 

• Provide for professional collaboration by sponsoring and/or facilitating relevant professional conferences, publications, and 

workshops.  

• Serve as a unifying force for school administrators in matters affecting education.  

• Provide technical assistance, guidance, and service to its members.  

Principal Academy - $400,000 
 RTTT funds will support sub-grants for the professional development of and technical assistance for principals to support 

effective and highly effective performance critical to the success of the roll out of new teacher and principal evaluation systems. 

 

Education Summit - $507,000 

 Nevada will conduct an annual Education Summit to continue statewide efforts to highlight best practices for replication 

throughout the state. RTTT funds will support personnel, travel, nationally recognized consultants for presentations and workshops, 

facilities, and other allowable expenses associated with the production of an ambitious, statewide conference serving thousands of 

educators and community members. 
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D.  GREAT TEACHERS and LEADERS 
CONTRACTUAL: Professional Development 

 
 

Budget Part II: Project-Level Budget Table 
Project Name:    Professional Development                                                                    Criteria: (D)(2)(ii)   

Budget Categories 
2010-2011  

Project Year 1 
2011-2012  

Project Year 2 
2012-2013  

Project Year 3 
2013-2014  

Project Year 4 Total 

1. Personnel 0 0 0 0 0 

2. Fringe Benefits 0 0 0 0 0 

3. Travel 0 0 0 0 0 

4. Equipment 0 0 0 0 0 

5. Supplies 0 0 0 0 0 

6. Contractual 0 0 0 0 0 

7. Training Stipends 0 0 0 0 0 

8. Other 394,325 400,000 400,000 400,000 1,594,325 

9. Total Direct Costs (lines 1-8) 0 0 0 0 0 

10. Indirect Costs* 11,350 0 0 0 11,350 

11.Funding for Involved LEAs 0 0 0 0 0 

12. Supplemental Funding for 
Participating LEAs 0 0 0 0 0 

13. Total Costs (lines 9-12) 405,675 400,000 400,000 400,000 1,605,675 
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D.  GREAT TEACHERS and LEADERS 
CONTRACTUAL: Professional Development 

  

Support Alternative Routes to Teacher Licensure - $1,000,000 

 Through a competitive Request for Proposal (RFP) process, the Nevada Department of Education (NDE)—through the 

Nevada’s Promise office—will contract with a nationally recognized program to assist in professional development of high-need 

subject matter teachers for high-poverty schools.  These teachers will receive training in evaluation tools, development of teacher 

effectiveness, and use and analysis of student data to measure and report on student growth in the classroom.   

 

Teachers and Leaders Evaluation Systems and Professional Development - $605,675 

 Through the competitive Request for Proposals (RFP) process, the Nevada Department of Education—through the Nevada’s 

Promise office—will contract with a national expert to assist with the development of teachers and leaders evaluation systems and 

professional development. By 2013, a statewide system that differentiates effectiveness using multiple measures of student growth 

will be designed and implemented by the Nevada’s Promise office and the Teachers and Leaders Council. This system will include 

evaluation tools, training materials, and rubrics that will measure and report overall teacher and principal effectiveness. To support 

necessary reforms, Nevada will create standards for teachers and principals. These standards will serve as the foundation on which to 

measure teachers and principals. 
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E.  TURNING AROUND  

the  
LOWEST-ACHIEVING SCHOOLS 

 
School Intervention Model expansion 

SUB-GRANTS: Support to schools 

Early Childhood Education 

Extended day / year programs (Pre-K-12)    

CONTRACTUAL:  Differentiated consequences for struggling schools 
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E.  TURNING AROUND the LOWEST-ACHIEVING SCHOOLS 
SUB-GRANTS: School Intervention Model Expansion 

 

Budget Part II: Project-Level Budget Table 
Project Name:    School Intervention Model Expansion                                                                  Criteria:  E(1) / E(2) 

Budget Categories 
2010-2011  

Project Year 1 
2011-2012  

Project Year 2 
2012-2013  

Project Year 3 
2013-2014  

Project Year 4 Total 

1. Personnel 0 0 0 0 0 

2. Fringe Benefits 0 0 0 0 0 

3. Travel 0 0 0 0 0 

4. Equipment 0 0 0 0 0 

5. Supplies 0 0 0 0 0 

6. Contractual 0 0 0 0 0 

7. Training Stipends 0 0 0 0 0 

8. Other 250,000 1,750,000 3,500,000 3,500,000 9,000,000 

9. Total Direct Costs (lines 1-8) 0 0 0 0 0 

10. Indirect Costs* 0 0 0 0 0 

11.Funding for Involved LEAs 0 0 0 0 0 

12. Supplemental Funding for 
Participating LEAs 0 0 0 0 0 

13. Total Costs (lines 9-12) 250,000 1,750,000 3,500,000 3,500,000 9,000,000 
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E.  TURNING AROUND the LOWEST-ACHIEVING SCHOOLS 
School Intervention Model Expansion 

 
 
 Using the federally-approved definition of "lowest-achieving schools", RTTT funds will support additional schools from those 

funded through the School Improvement Grant (SIG) administered with Title I 1003(g) funds.  In addition to Priority 1 and 2 schools, 

RTTT funds may support Priority 3 and 4 schools in the implementation of differentiated consequences for struggling schools. 

 The Nevada Department of Education (NDE) will work with nationally recognized programs that place teachers in high-need 

subject matter areas and in high-poverty schools.  These programs will increase the number of teachers who work to turn-around the 

lowest-achieving schools based on criteria established by the NDE.  Teachers will be required to meet rigorous criteria including 

proficiency in the use of student achievement data and participation in continual professional development. 
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E.  TURNING AROUND the LOWEST-ACHIEVING SCHOOLS 
SUB-GRANTS: Support to Schools 

 

Budget Part II: Project-Level Budget Table 
Project Name:    Support to Schools                                                                                       Criteria:  E(2)(ii)   

Budget Categories 
2010-2011  

Project Year 1 
2011-2012  

Project Year 2 
2012-2013  

Project Year 3 
2013-2014  

Project Year 4 Total 

1. Personnel 0 0 0 0 0 

2. Fringe Benefits 0 0 0 0 0 

3. Travel 0 0 0 0 0 

4. Equipment 0 0 0 0 0 

5. Supplies 0 0 0 0 0 

6. Contractual 0 0 0 0 0 

7. Training Stipends 0 0 0 0 0 

8. Other 600,000 650,000 700,000 700,000 2,650,000 

9. Total Direct Costs (lines 1-8) 0 0 0 0 0 

10. Indirect Costs* 0 0 0 0 0 

11.Funding for Involved LEAs 0 0 0 0 0 

12. Supplemental Funding for 
Participating LEAs 0 0 0 0 0 

13. Total Costs (lines 9-12) 600,000 650,000 700,000 700,000 2,650,000 
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E.  TURNING AROUND the LOWEST-ACHIEVING SCHOOLS 
SUB-GRANTS: Support to Schools 

 
 
Early Childhood Education - $1,325,000 

 RTTT sub-grants to schools will support an expansion of Early Childhood Education programs to plan, design, implement, 

and/or evaluate short-term and long-term programs to promote developmental progress of pre-K children and parent involvement. 

• Prepare Nevada children for kindergarten and beyond. 

• Assist parent involvement in their children's learning. 

• Meet or exceed five program indicators on developmental progress of children and parent involvement. 

• Provide technical assistance for evaluation of programs and children's growth. 

 

Extended day / year programs (Pre-K-12) - $1,325,000 

 LEAs will be able to provide schools with support for lengthened day and year-long programs for disadvantaged, low-

achieving, and/or students in need of interventions. This model has proven successful in previously state-funded programs of 

Innovation and Prevention of Remediation. 
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E.  TURNING AROUND the LOWEST-ACHIEVING SCHOOLS 
CONTRACTUAL: Differentiated Consequences for Struggling Schools 

Budget Part II: Project-Level Budget Table 

Project Name:    Differentiated Consequences for Struggling Schools                                                                            Criteria:  E(2)(i)(ii) 

Budget Categories 
2010-2011  Project 

Year 1 
2011-2012  

Project Year 2 
2012-2013  

Project Year 3 
2013-2014  

Project Year 4 Total 

1. Personnel 0 0 0 0 0 

2. Fringe Benefits 0 0 0 0 0 

3. Travel 0 0 0 0 0 

4. Equipment 0 0 0 0 0 

5. Supplies 0 0 0 0 0 

6. Contractual 0 0 0 0 0 

7. Training Stipends 0 0 0 0 0 

8. Other 100,000 100,000 100,000 100,000 400,000 

9. Total Direct Costs (lines 1-8) 0 0 0 0 0 

10. Indirect Costs* 5,675 0 0 0 5,675 

11.Funding for Involved LEAs 0 0 0 0 0 

12. Supplemental Funding for 
Participating LEAs 0 0 0 0 0 

13. Total Costs (lines 9-12) 105,675 100,000 100,000 100,000 405,675 
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E.  TURNING AROUND the LOWEST-ACHIEVING SCHOOLS 

CONTRACTUAL: Differentiated Consequences for Struggling Schools 
 

 Through the competitive Request for Proposals (RFP) process, the Nevada Department of Education—through the Nevada’s 

Promise office—will contract with a national expert to provide technical assistance and guidance to struggling schools personnel to 

design and implement effective practices that will result in systemic change at the school and classroom level. The Nevada 

Department of Education (NDE) has the authority to intervene in persistently low-performing schools and has developed a well-

defined implementation plan and differentiated statewide support system for turnaround schools.      
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F.  INNOVATION 
 
SUB-GRANTS: STEM 
Nevada Pathway Project 

K-12 programs 

MESA expansion 

MINES and Science Builder interventions 

Newton Network support 

Silver State Advanced Placement Summer Institute 

STEM Coalition committees 
 
SUB-GRANTS: INNOVATION 
Empowerment schools 

Effective practices 
 
CONTRACTUAL:  Efficacy of innovation 
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F. INNOVATION 
SUB-GRANTS: STEM 

 

Budget Part II: Project-Level Budget Table 
Project Name:   STEM  PROJECTS                                                                                         Criteria: D(5)(i) / D(5)(ii) / F(3)     

Budget Categories 
2010-2011  

Project Year 1 
2011-2012  

Project Year 2 
2012-2013  

Project Year 3 
2013-2014  

Project Year 4 Total 

1. Personnel 0 0 0 0 0 

2. Fringe Benefits 0 0 0 0 0 

3. Travel 0 0 0 0 0 

4. Equipment 0 0 0 0 0 

5. Supplies 0 0 0 0 0 

6. Contractual 0 0 0 0 0 

7. Training Stipends 0 0 0 0 0 

8. Other 2,363,700 1,286,965 1,244,925 999,150 5,894,740 

9. Total Direct Costs (lines 1-8) 0 0 0 0 0 

10. Indirect Costs* 0 0 0 0 0 

11.Funding for Involved LEAs 0 0 0 0 0 

12. Supplemental Funding for 
Participating LEAs 0 0 0 0 0 

13. Total Costs (lines 9-12) 2,363,700 1,286,965 1,244,925 999,150 5,894,740 
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F. INNOVATIONS 
SUB-GRANTS: STEM  

  
Nevada Pathway Project - $2,544,600 

 The Nevada Pathway Project grew out of the Nevada Educational Technology Plan and statewide concern about student 

engagement and achievement. Stakeholders recognized that it is crucial that Nevada students are prepared for the demands of the 21st 

century and thereby, 16 of 17 Nevada LEAs (school districts) chose to participate in a pilot project. Made possible through American 

Recovery and Reinvestment Act (ARRA) funds, Pathway teachers and administrators take part in a two-year professional 

development program focused on recognizing and addressing the needs of 21st century students through the framework of the revised 

Nevada Educational Technology Standards that align to the National Educational Technology Standards for Students (NETS-S). All 

of the professional development takes place in an online environment. The modules are archived for future professional development 

needs across the state. To facilitate the integration of educational technology and implementation of strategies learned, each 

participating teacher has a minimum set of technological tools, such as student laptops and handhelds.  The program evaluation team  

from UNLV is using an action research model that requires teachers to set goals. The evaluation measures if the teachers achieve those 

goals, which addresses D(5)(ii). The evaluation will continue supported by Race to the Top funds.   

 Funds provided by RTTT to expand the program will be dispersed as sub-grants to LEAs to support the salaries and travel 

expenses of three professional developers and two IT technicians.  The percentage of RTTT funds allocated to each LEA is based on 

the percentage each LEA received of the total pilot project allocations minus the amount for the six positions that will run through 

three LEAs (Clark, Elko, Washoe). The original project will be expanded and modified to increase cost-effectiveness and to reach 

more educators and students without compromising the integrity of the program.  To accomplish this, two parallel programs will be 

implemented simultaneously.   

 Project 1: Teams of four teachers will share one classroom set of iPod Touches and a laptop cart.  Interactive slate systems 

were funded in the original program.  Teachers will receive stipends for participation.  Two cohorts in two-year blocks will each take  
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STEM, cont. 

part over the life of the four-year grant.  To accomplish this, three professional developers and a Moodle (a learning management 

system) technician will administer the server on which the online professional development lives. A number of rural LEAs spent 

extensive time to install project software and hardware in the pilot phase of this project; therefore, RTTT sub-grant funds will support 

a position of a rural IT support technician who will travel to rural LEAs to support Pathway IT activity.   

 Project 2: In addition to the expansion of the original project, a second project will parallel it to expand the professional 

development to any teacher who wishes to improve his or her classroom technology integration skills.  This project will be called 

Pathway for All (P4A) and will maximize availability of the program to all teachers in Nevada.  The focus of the project will be to 

expand teachers' knowledge of 21st century learning and to teach them effective ways to integrate readily available technology into 

classrooms.  Continuing Education Units (CEUs) will be available to P4A teachers. To ensure equity of access for all teachers, 

participants (e.g., state-sponsored charter school teachers) will not bear any costs beyond the cost of the regular Pathway Project. 

 

K-12 STEM Programs - $400,000 

 The Stem Coordinating Council, in collaboration with the STEM Coalition committees, will team with existing K-12 STEM 

enrichment programs, such as MESA, UNLV2 Liftoff with Math Summer Space and Math Camp, the UNR3 Girls Math and 

Technology Camp, UNR Engineering Exploration Summer Camp, Clark County School District Project Lead the Way, and Science 

Olympiad. Sub-grant awards will support programs that implement innovative strategies to include disadvantaged children and 

increase the diversity of participants from across all student populations. Nevada rural students are often underserved with limited or  

no access to enrichment programs, therefore emphasis will be placed on funding programs that include innovative outreach to and 

support of students in the 14 rural/frontier counties.  

                                                        

2  University of Nevada, Las Vegas 
3  University of Nevada, Reno 
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STEM, cont. 

Mathematics, Engineering, Science, Achievement Program (MESA) - $610,000 

 The MESA program is a STEM-focused academic program that targets minorities and other underrepresented students to 

provide academic support in grades 6-12. The focus of MESA is to increase access to college-readiness courses, support students to 

succeed, and guide them into STEM secondary courses to prepare for post-secondary college and careers. The MESA program 

currently exists on a very limited scale in Nevada. RTTT funds will support a 300% statewide expansion of the program.  Sub-grant 

funds will pay for a state MESA program coordinator,  a supplemental stipend for teachers (STEM coaches) at each of the 

participating schools, a STEM field student from a local college or university who acts as a mentor in the school programs, as well as 

basic costs associated with specific programs that students participate in each year through the MESA program. Currently, the UNR 

College of Engineering manages the MESA program;  RTTT funds will support MESA expansion beginning there. 

 

MINES and Science Builder Interventions - $1,992,140 

 Mathematics Instruction for Nevada Educational Support (MINES) and Science Builder are programs developed by a Carson 

City-based company.  These programs were initiated by a request from Nevada LEAs and teachers for a computer-based instructional 

program to provide targeted support for students struggling to pass the math portion of the High School Proficiency Exam.  Funding 

for development of the MINES program was provided from the NDE assessment budget. The mathematics program has slowly 

expanded over the past eight years to include all grades 3-12.  The Science Builder started as a visual dictionary for science students in 

grades K-5 and has expanded to include grades 6-8.  The science programs were funded as part of content development components 

included in a Math/Science Partnership program grant.  All of the content included in the STEM intervention programs developed by 

the vendor was developed with the support of and in response to specific requests to the NDE from Nevada schools and teachers. 

Funding support for the programs has facilitated statewide free distribution of the existing content to all teachers and schools. 

Components of programs in both areas are offered in English and Spanish.  The annual license fees are less than 25 cents per student  
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STEM, cont. 

to provide for ongoing updating and revision of the math and science content, including the annual distribution of the updated 

products to all Nevada schools.   

 RTTT funds for the MINES and Science Builder program will support completion of the content development for all grades K-

12, and provide extended services to teachers and schools with additional functionality for using these products to provide information 

that can become part of academic intervention and instructional programs for all students.  Teachers will be able to collect and retain 

information from their students as they use the programs, as well as receive extensive professional development on the effective use of 

the program products. 

Newton Network - $64,000 

 The Newton Network will be funded through a sub-grant to the UNR College of Education, Raggio STEM Education Center. 

The Newton Network is a project based on the Building A Presence (BAP) for Science program operated by the National Science 

Teachers Association.  The BAP program was originally funded by grants from Exxon and Texaco, with a goal to establish a point-of-

contact for science in every school in participating states (Nevada applied to become part of the nationally funded BAP network; we 

were not selected).  The Newton Network was initially created in 2004 to extend the idea of the BAP network into Nevada schools.  

The Network has been funded through a Math/Science Partnership program sub-grant to UNR.  The Network is used as a two-way 

communication tool to 1) disseminate information about STEM programs, activities, and professional development projects to schools 

and teachers and to collect information on professional development needs from schools, and 2) to provide a connection between 

STEM faculty in post-secondary education and K-12 teachers.  By the end of this year, the Newton Network will have a point-of-

contact in 89% of all Nevada schools (94% at the high school level ).  The Network is under-utilized at the present time, and the 

increased use of the Network for all purposes is a goal of the STEM Coordinating Council.  

 The one-year budget for the Newton Network in 2009-10 was $14,049; the RTTT budget includes an additional $1,951 to 

cover anticipated increased costs, including increased tuition at UNR. The 2009-10 budget included salary for the  
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STEM, cont. 
 
programmer and webmaster (UNR students hired by the Raggio Center) to collect information, build and maintain the website, 

prepare a periodic electronic newsletter at minimum once per quarter, and to update and maintain the contact lists for each school/ 

LEA.  

Silver State Advanced Placement Summer Institute - $240,000 

 The Silver State Advanced Placement Summer Institute (SSAPSI) originated in Southern Nevada several years ago, which 

provided a venue for Nevada teachers to obtain professional development without paying the registration fee of $595 per course. The 

fees were paid by Clark County School District in Las Vegas and the Southern Nevada Regional Professional Development Program.  

Each year, RTTT funds will pay for up to 100 teachers to attend the SSAPSI so they can 1) increase their depth of knowledge of 

STEM core content and 2) expand the number of Advanced Placement courses available in high schools statewide, with emphasis on 

STEM Advanced Placement courses.  RTTT funds will target support for teachers outside of Clark County who do not currently have 

access to the SSAPSI because of prohibitive costs for travel, lodging, and per diem to attend the SSAPSI in Las Vegas. Sub-grant 

funds will support innovative, alternative SSAPSI statewide programs to serve teachers outside of Clark County.  This is an expansion 

to all other school districts of a program that is already performing well in Clark County. 
 
STEM Coordinating Council and STEM Coalition - $44,000 

 To maximize access to and impact on Nevada teachers and students from existing and future STEM education activities, the 

primary function of the lead STEM Coordinating Council within the structure of the STEM Coalition will be to coordinate, oversee, 

and ensure accountability of RTTT sub-grant funding support of STEM projects. The STEM Coordinating Council and STEM 

Coalition committees will work closely with the Nevada Department of Education (NDE), Nevada’s Promise office, 17 Nevada LEAs 

and charter schools, RPDPs, Nevada System of Higher Education, and other STEM related organizations and agencies.  The STEM  
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STEM, cont. 

Coordinating Council members, in collaboration with the STEM Coalition members, will conduct statewide needs assessments and 

provide access to the results to individuals, partnerships, and organizations to focus the planning of STEM 

professional development or enrichment activities in identified STEM content areas. This will generate maximum return for the 

investment of time and resources, as well as maximum impact on student progress.  The STEM Coordinating Council will serve as a 

point-of-contact between NSHE content faculty, LEAs, and schools to search for partners to increase in-depth teacher knowledge and 

student achievement in STEM.  
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F. INNOVATION 

SUB-GRANTS: INNOVATION - EMPOWERMENT SCHOOLS 

Budget Part II: Project-Level Budget Table 

Project Name:   Empowerment Schools                                                                                                 Criteria:  F(2)(v) 

Budget Categories 
2010-2011  Project 

Year 1 
2011-2012  

Project Year 2 
2012-2013  

Project Year 3 
2013-2014  

Project Year 4 Total 

1. Personnel 0 0 0 0 0 

2. Fringe Benefits 0 0 0 0 0 

3. Travel 0 0 0 0 0 

4. Equipment 0 0 0 0 0 

5. Supplies 0 0 0 0 0 

6. Contractual 0 0 0 0 0 

7. Training Stipends 0 0 0 0 0 

8. Other 500,000 700,000 1,000,000 1,000,000 3,200,000 

9. Total Direct Costs (lines 1-8) 0 0 0 0 0 

10. Indirect Costs* 0 0 0 0 0 

11.Funding for Involved LEAs 0 0 0 0 0 
12. Supplemental Funding for 
Participating LEAs 0 0 0 0 0 

13. Total Costs (lines 9-12) 500,000 700,000 1,000,000 1,000,000 3,200,000 
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F. INNOVATION 
SUB-GRANTS: EMPOWERMENT SCHOOLS 

 
 
 RTTT funds will expand the number of Empowerment Schools statewide. RTTT funds of a minimum of $10,000 per 

Empowerment school per year will be allocated as sub-grants for planning and implementation support for up to 100 schools. 

Empowerment Schools ensure that maximum dollars reach students in the classroom. Empowerment Schools have a direct role in 

diagnosing their own specific needs and implementing their plans by working outside the normal mechanics of central-office banking.  

Rather than being the recipient of funds with predetermined uses, Empowerment Schools are given the autonomy to deploy their 

resources for maximum impact, according to the needs of their community. With increased autonomy comes increased responsibility 

for results.  Empowerment Schools are expected to:  

• Demonstrate fiscal efficiency and effectiveness.  

• Comply with all LEA polices and regulations, all state and federal requirements, as well as all contractual and legal mandates, 

unless specific waivers have been granted. 

• Make annual progress toward goals for student achievement and school environment. 
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F. INNOVATION 
SUB-GRANTS: EFFECTIVE PRACTICES 

 

Budget Part II: Project-Level Budget Table 

Project Name:   Effective Practices                                                                                                 Criteria:  F(3)   

Budget Categories 
2010-2011  

Project Year 1 
2011-2012  

Project Year 2 
2012-2013  

Project Year 3 
2013-2014  

Project Year 4 Total 

1. Personnel 0 0 0 0 0 

2. Fringe Benefits 0 0 0 0 0 

3. Travel 0 0 0 0 0 

4. Equipment 0 0 0 0 0 

5. Supplies 0 0 0 0 0 

6. Contractual 0 0 0 0 0 

7. Training Stipends 0 0 0 0 0 

8. Other 300,000 400,000 500,000 500,000 1,700,000 

9. Total Direct Costs (lines 1-8) 0 0 0 0 0 

10. Indirect Costs* 0 0 0 0 0 

11.Funding for Involved LEAs 0 0 0 0 0 
12. Supplemental Funding for 
Participating LEAs 0 0 0 0 0 

13. Total Costs (lines 9-12) 300,000 400,000 500,000 500,000 1,700,000 
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F. INNOVATION 
SUB-GRANTS: EFFECTIVE PRACTICES 

 
 
 RTTT sub-grants will support planning and implementation of models highlighted at the annual Nevada Mega Conference. To 

support the statewide adoption and scale-up of proven best practices, the Nevada Mega Conference will serve as the statewide venue 

to disseminate information on Effective Practices. This existing conference attracts approximately 500 educators per year and is 

already a popular venue for highlighting successful schools.  RTTT sub-grants for LEAs and schools will support expansion of models 

highlighted in the conference, as well as others identified within the State. 
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F.  INNOVATION 
CONTRACTUAL: Efficacy of Innovation 

 

 

Budget Part II: Project-Level Budget Table 
Project Name:    Efficacy of Innovation                                                                                     Criteria:  F - all   

Budget Categories 
2010-2011  

Project Year 1 
2011-2012  

Project Year 2 
2012-2013  

Project Year 3 
2013-2014  

Project Year 4 Total 

1. Personnel 0 0 0 0 0 

2. Fringe Benefits 0 0 0 0 0 

3. Travel 0 0 0 0 0 

4. Equipment 0 0 0 0 0 

5. Supplies 0 0 0 0 0 

6. Contractual 0 0 0 0 0 

7. Training Stipends 0 0 0 0 0 

8. Other 40,000 75,0000 75,000 100,000 290,000 

9. Total Direct Costs (lines 1-8) 0 0 0 0 0 

10. Indirect Costs* 5,678 0 0 0 5,678 

11.Funding for Involved LEAs 0 0 0 0 0 

12. Supplemental Funding for 
Participating LEAs 40,678 75,0000 75,000 100,000 295,678 

13. Total Costs (lines 9-12) 45.678 75,0000 75,000 100,000 295,678 
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F.  INNOVATION 
CONTRACTUAL: Efficacy of Innovation 

 

 Through the competitive Request for Proposals (RFP) process, the Nevada Department of Education—through the Nevada’s 

Promise office—will contract with a national expert to obtain additional support in expanding successful, innovative programs and 

interventions. It is expected that in the area of innovation, the support will include analysis of best practices that align to RTTT 

objectives and key performance, as well as guidance in planning and design of innovative, successful programs and interventions. A 

rigorous evaluation of the efficacy of each program will be conducted, including reporting of the feasibility of scale-up statewide and 

replication nationwide.  
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COST BASIS for NEVADA BUDGET 

 

PERSONNEL  salaries are calculated based on the July 1, 2009 (FY2010) State of Nevada Classified Compensation Schedule, 

Employer/Employee Pay Contribution Plan.  Master Service Agreements are based on current rates charged by the Nevada 

Department of Information Technology (DoIT). 

 

FRINGE BENEFITS for Nevada’s Promise office and Nevada Department of Education personnel are budgeted according to the 

cost breakdown provided by James R. Wells, CPA, NDE Deputy Superintendent for Administrative and Fiscal Services. Costs may 

vary on an annual or bi-annual basis. Employer/Employee State of Nevada 2010-11 schedule: 

Personnel Assessment    0.7798%                                                      Workers Compensation Insurance   2.65% 
Retirement, Employer/Employee schedule   11.25%                         Payroll Assessment   0.2098% 
Unemployment Insurance    0.4123%                                               Medicare    1.45% 
Retired Employee Group Insurance Assessment   1.17%            AG Tort Claim Assessment  $131/yr. 
Department of Information Technology Assessment - $121/yr          Employee Bond Insurance   $3/yr. 
Group Health Insurance Assessment    per month: FY2010 $549; FY2011 $596.75 
 
 

TRAVEL  costs are based on General Services Administration (GSA) FY 2010 per diem rates and FY 2010-2011 State of Nevada 

government authorized rates. Lodging taxes and energy surcharges vary by Nevada county and Federal allowances for each 

destination.  Airline fares fluctuate on a daily basis, therefore costs are estimated at the lowest fare for a particular time period. Airport 

parking fees are in effect at the time of application submission deadline and may vary. Travel costs are estimated per person at time of 

application submission and will be budgeted according to Federal GSA and State of Nevada government rates at the time of the RTTT 

award and subsequent fiscal year rate changes.  Basic travel costs per person of $1,896 per year are allocated in the Nevada’s Promise 

office budget Operating Costs, however this is not sufficient for actual anticipated travel requirements.  
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FY0 2010 GSA Per Diem Rates, Washington, D. C. 
 

        
District of Columbia  
(October 1 - October 
31)  

Washington DC (also the cities of Alexandria, Falls Church and 
Fairfax, and the counties of Arlington and Fairfax, in Virginia; and 
the counties of Montgomery and Prince George's in Maryland) (See 
also Maryland and Virginia)  

229   71   300 53.25 

District of Columbia  
(November 1 - 
February 28)  

Washington DC (also the cities of Alexandria, Falls Church and 
Fairfax, and the counties of Arlington and Fairfax, in Virginia; and 
the counties of Montgomery and Prince George's in Maryland) (See 
also Maryland and Virginia)  

207   71   278 53.25 

District of Columbia  
(March 1 - June 30)  

Washington DC (also the cities of Alexandria, Falls Church and 
Fairfax, and the counties of Arlington and Fairfax, in Virginia; and 
the counties of Montgomery and Prince George's in Maryland) (See 
also Maryland and Virginia)  

226   71   297 53.25 

District of Columbia  
(July 1 - August 31)  

Washington DC (also the cities of Alexandria, Falls Church and 
Fairfax, and the counties of Arlington and Fairfax, in Virginia; and 
the counties of Montgomery and Prince George's in Maryland) (See 
also Maryland and Virginia)  

170   71   241 53.25 

District of Columbia  
(September 1 - 
September 30)  

Washington DC (also the cities of Alexandria, Falls Church and 
Fairfax, and the counties of Arlington and Fairfax, in Virginia; and 
the counties of Montgomery and Prince George's in Maryland) (See 
also Maryland and Virginia)  

229   71   300 53.25 
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FY0 2010 GSA Per Diem Rates for Nevada 
 

        
Incline Village / Reno / Sparks  
(October 1 - June 30)  

Washoe  104   51   155 38.25 

Incline Village / Reno / Sparks  
(July 1 - August 31)  

Washoe  130   51   181 38.25 

Incline Village / Reno / Sparks  
(September 1 - September 30)  

Washoe  104   51   155 38.25 

Las Vegas  
(October 1 - December 31)  

Clark  109   71   180 53.25 

Las Vegas  
(January 1 - May 31)  

Clark  118   71   189 53.25 

Las Vegas  
(June 1 - September 30)  

Clark  109   71   180 53.25 

Stateline, Carson City  Douglas, Carson City  100   61   161 45.75 
 
 
                                                                       FY2010-2011 Nevada Motor Pool Rates 
  

Rate Tier Daily Rate   $ Per Mile   $ 
Compact 25 0.16 
Intermediate 26 0.17 
Premium 27 0.26 
Specialty 31 0.26 

 
 



Race to the Top 2010                    BUDGET NARRATIVE                    State of Nevada                                                                                                  BN-99  of   104           

Race to the Top 2010                    BUDGET NARRATIVE                    State of Nevada                                                                                                            BN-99  of   104 

 
Round Trip Mileage (example)                                                      
Carson City             Reno Airport                66 
Carson City             Tonopah                     456 
Carson City             Ely                              636 
Carson City             Winnemucca               360 
Carson City             Austin                         242 
Reno Airport           Las Vegas Airport      886                              
Reno Airport           Elko Airport             578                           
From Reno or Las Vegas to locations not served by  
commercial airlines, ground transportation is used 

 
 
 
 
 
 
 
 
 
 

EQUIPMENT costs are based on price quotes and current government rate prices established by State of Nevada approved vendors. 

 

SUPPLIES costs are estimated per person at this time for general office supplies: postage, paper, copying costs, general office 

supplies. Nevada costs may change on July 1, 2010; therefore, a detailed cost structure will be provided at time of the RTTT award. 

Supplies will be purchased from State of Nevada authorized vendors. 

 

CONTRACTUAL costs are estimated on an anticipated allowance for each reform area agenda. Indirect costs are calculated at one or 

two contracts per reform area. The actual number of contracts and indirect costs per reform area may vary. 
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OPERATING COSTS per person for Nevada Department of Education and Nevada’s Promise office PERSONNEL / 

CONTRACTUAL (e.g., Master Service Agreement (MSA) contracts), FY 2010-11: 

 
 Yr. 1 Yr. 2 + 

Telephone 
          
111            148  

Voice Mail 
            
38              51  

Long Distance 
          
100            100  

E-mail 
            
58              78  

Travel, basic expenses 
       
1,896         1,896  

Operating 
          
375            375  

New Furnishings 
       
1,800  0 

New PC w/software 
       
1,591              11  

Total Operating per person 
       
5,969         2,659  

 
 
 
INDIRECT COSTS    The NDE Indirect Cost Rate (ICR) Agreement with the U. S. Department of Education is attached below. 

Indirect costs are charged on total direct costs less items of equipment, alterations and renovations, flow-through (sub-grant) funds, 

and the portion of each competitive bid sub-grant in excess of $25,000 regardless of the period covered by the sub-grant. The 

Unrestricted ICR is 22.7%, effective July 1, 2009 to June 30, 2010.  
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